
qftW-{r

Tq R"-fr, 3 rn{, 2021

fi. aIT. 1OO8(q).- et*, $ffirectr * T-{ffi{q fr rrR#q q+tr rHfoft drqn grffit-fi-ff
qFffi) oTfufrTc, zOlT (z}1t r,r 23) ft urn 32 t rn!.{ ckfr qr'.-T 31 + Eis (O' (q)' (r), (q), (q),

(q), (a), (q), (z), (6), (s) ar(r lrfir crRE{t s;r s-fr'r'r'{t g, $rtffs W;n clgitft-ft ftrrm' frrK{ h

Frq ffikt qtft"Tq rfl-fl *, en'It(-

t. dftrqrcdkrrhr- (1) fi qftn.qqt ry {ftqT nr xnft+ q6a1 l1Eitn-ft {rtTE, *nq 2021 Qt

(2) t <rqr{ il T{+ r"nrcr'{ ft ilftq fr r1m frtt

z. qfunqrE- fi qftMt t, q-q a-+ fr dES t ar;ryn ertfkc q il'-

1*).,srtsFrq" t $rmff.q qfir ffiftft drqm 1vrffir-R-ft-rrrfffi) erDhTq, 2017

(2017 6T 23) erftrtc t;
(q) fi{fr sfffi t dT,rq +g qR ffiil s** +"m ft cn& t qrlrR ffi qt t(

riflq EFft{rfft{ h ftq ft qrft A q-6t id-ffrt or 3rfus?rq uq6'iF't qffii + frq

ftrunrT tr tr{qm * 3rfufi t .ftr.rft q"q qrq'd t Rtqr+ 3rft}il t;

$1 
.rrftfiqu1, ,orfffidt' eitr "{sr4" t g"rrr, dpriT * rrffif, 3rffii oik ii6rq

BrFrtn t;
(e) "qq4 3lr( ffi- qftft" * {r'n'q * rrq-{ 3il{ iiE,4 qfrfr srFrf-d t'
(g1 'ffiq rrctTc' t rrrc+ (rslt erfr.rtr{ t:

(a1 lgt (dr,rrreqer)" t de'rm r'r *t rir'rrrs;qaT arFrila t;

1n, 
,fr${r{p, fi ,ft-6, Tr "?a;fi" t e-6 smrfr{ fuTrrr ?{ftt-fl t ffi T{TFr;rT fl{rsrur afr( furH +

ar1frRr 'n.rffit t 3r{ium ft'qrr'en'fr * F{q ft T t t;

.*1 
,frr + orfuft{q ft qrtr z0 h qnfre rrBc drqm h Rr HfrR 3rftfd ft'qFrqr t;

6
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(q) "rerm" t frffi Garnr rr ilq zn F{q * fttsr t q?t h ourq qft}a t;
(q) "irr+r+rir" t {.e'+n + E[re] il err+rs h ftT qrflqmr qT snqrs rs-{ BrftFd t;
(a) "rft-+un" fr +lerrm h {Fr€R e{f,$}t *;

(5) "Trs{" t Rllfi irr;nz{Rr qT elrsrs'qq-{ sT rhq-rq + $T{rqq + Thitl t strrr Er€q 3rft*{ t;
z. sa qrd ei-{ .r<i *, fi g{c rgr,tr * B{t{.rftqrfrd i-fr ftq ,rg *, ftr{ BrnftTq fr cfunft-( t

+fr wi *q fr sr{ qftft{rq it mccr' sth frr

3. qffi eqrfu mr yqTT ftTr EilrIT:- q-mE s.nts{t q-{H sqi h sff n-nm {tfu Arfi qrrg qrui 3fr<

gmrsqm h TB il ftq if$.r,{q + c-d--.{ +.C erc ?,r{frR( fr,t1wrr.fft;

Ttq, en+r*l-+m ft <qrr {, 4r*'fr +( * 
=q 

s-fir< *t 5'{i"ft 3rrqpn tnrrazrm * rerr r< q+rnt

4. mHUr + fuTr{r:- (1) frf rtr-<R-+ tr+"r€cT ftfrE-r {il+ Frt* qrrqq fr term } srn;q orrreftt
w ergvum ftqrfiqrq rr #i d=+rka ailr

(2) s-+fi rs-,r$ Cilft Blrrrr .rr t ( qr Ft-1', +sr s{Ri{ {qfr } s.{ it, + qrfrfil frq qrqtl

(3) Tt€ + {1td h q-E*- w Eit q-t arfir<ft-n -{*.rt TroT +-'.i 3{t( Ttqrq {rG m 6iq 6r} 6r
orfBr,r< tTT dr rim,,q 6T trAF qqrq *q t +,q tfr E6d * r{dft-+ 5itr

s. furrnanr rr +q fi rsrr: (t ) qffiq6, fttcrfi, dtqm ft e-+fi em, <ft-r q-flt *S ftrrr.r rr ?;;E

qr q'. * ftq #{ q.i ft ef,Ef} q trfi-d q-dft + ftq lrn vur{ F-gs 6tt, fr t'qm + d6rq t +
ett r

.rrg, frtra; ft r.rc t, sneq?q-,ilr{fl.r, ffirrr ftfl-rr fir rr',Trfr rrrc le-ri fi + q-ln.t t fr qq rns
+ orft+.fi 3r-{f* h ftq q-fril irq;ilr el

(z) qrrRqft, Errnnsqer qr h-q {T rFq, irr,rrft-r q6d + rrari fl{ }, yft'Ftrcffft Ett s} fttqrt
$ qrqr.q fr-{eur h h 3reqfi-{ F.Ttr

1e1 fr'rrrnauer qr h;n rr qq, +i-'+m h rrFr.rrftrt * a6*=, rr rgFfl qrqtqm gfrkd stt
afrt * fttqr+ arn st+ ,q qfr o{"q sffi mr ffit +tirr

6. frs:- ftq *( fqsT lrfk q-s{, {R qit fl, at ry+r erEqrr.Trr *€ fra ft;qr qrrlng

z. gTm *( qtEqR rten:- i?aim, qt€ + ftfi'Tq t wgvrc W TM, errffi, qrjr{fr m,r

vwi?r f-{qrdr, Ererflfl$, orEeerm afi.ft€-si-€R-d qrx} +} B{ir{r-s[s{ 3rflrffi-fi m.r{m-q * ftq st+
+( sQ grrf( {,}.t *fr fr€ anr ffiqrq fr{r qrgr

(t) rEqtffit, Hi', I-ffi;rt *r ar-q f+rt't q,T ffisq{ fr€ ara ftqr srqrnt

g. n,fqrft{s 516rff6s; rtuTrt i ffiFq-d 6ffi.T< fr+, qqiq-

(m)qio'rq;

1u){mrtmrffiGF
9. frgRnqt- (t) rir,+n t q.fi erqrrqftq, q-d + E+ ft-irn=r rr<r, q?lr Tt + ftq irrrrq + trff ffi h
3r{ffrt, fi-€ era er{mR{ fr qt qrqtr

(2) 3lrfl{ fi scn t qqq qfth t ffi.tfuc r<sq a}t, qrriE:

(i) ffirrr:oreqe{;
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(ii) g;?ra?Ten fl !F rrffft?filft: +<q;

(iii) fi-$ ara q-{mfrd fte}'rn +i-d + fr frqtqr: r<q;

(iv) fifu il<r €r{frR( frqtq-r +ffi t qr+ frrtrra: vewr
(3) Br;q qfr d6rq .rfr + ftq q++ sffi t ffiBo n-{s Et}, qqtq-

(i) fttqr+, ?rs?rsr;

(ii) fi-€ anr er{*R" frsH * t{,r t fr q-<-q, rccq;

(iii) ftte rr<r qr{mPfi frqHt 1 tra-ct t \rr Ee}sf,, {rcer;

(iv) Errrrnarqr rr ha qr {iF.rc qT qq qr +idfla-c qrr{, qR frs q-s h frq rfi
ft-,qr errr t, Tq-rr +f+, rgq em 6rR-,r r< fi grrr fr fa flr

(4) wft ?dffi h ftq qaa qftR t ffiFs-{ 6i+,-

(i) frtqrr - ?rtqP,r;

(ii) *€ arcr q-gfrRr ftqH, 1q-w fr Fgkd *{ h A ftqtq*-relw;

(iii) frfu * arcr €fi?T BsHt + qTq + fi-*, et{ * qn fretsn_rnq;

(iv) qqa ftq w Q q-d t d'dft-d {ierrr s'r rF fitFm,seT;

(v) ftqrr, rFw+grr h q-E * 3rfrfrrrr

(5) erq qff qfr h ftq q+q $frft t ftsrfrtrq-d 6it,-

i. Rtqr+, qT T{r q-E * ftq rgtrrd sq* TrcRilalfr- srg?rer.

ii. frS frqH ft qS t d-€ rnr;nqBttetn np ftetw*- vq€q;

iii. ft|rrt artr Trqft{faIf, 65 ftQir5n- q6sq;

iv. <fuqnr

(6) qt$ anr ;nqfrefqrd frqH ft (fr efl-r fttd srtr {rqfrtf{ril RqNi ft (fi m'cqr,
{t€ f{ fti-a arqr arnfrft6 +-1

(T) ftrft fr'{'-r qr t< Tr qEr h frq, fr$ *r fifu Bitrn t t q-+6 h ftq qq tfr ilffr
v19, 

"R^ftT 1r hFr T FT.q *S arcr 3rcr{rircrrr ftsqt h ftq dl;rq F<eT + At |g
erfuten#{ d, fr x-.t-+ ftsfr + Rq +€ ai-( ffile t t T+n h ftq qs q-ft il,ft.ii
\r+, frq.q h a+qr6 vs ftvq } ftets-f, 6itr

(8) {r*+m artr^ft rr* F-fi ftgffi qB qe ffifr rn ifi-qr;q6 qr crqrft wem w fr,qt$ ft sfift 3rq!ft lsa t nri-E ft qru3ftr

10. rq$ '5,{qftiE ft t{r fi fttEH dk rTt- irqm * rqrfi 6-fqr&E ffi,rfur fr-atem fi srtr *
ffiR-{ frt, arqt(-

(1) srft^fr.gft Fr crfi h enfrtr di.ft ft frTm frqr qr* Erqr qft w+er * +( rq t-m + frq
errftFr sc t +fi A *( {t +t€ arir q-FrfrtfeId ftft-ffir +€ t TqrFril A*.nlqi,
ctg, frs, 

"qfu 
Fr<Ur] q ft,fi fralE qrrra qr rnrdi fi ffi t, Eft qrfr * qflfte, qR frt A, fr

+ffr ft qt$ Anr Enrq-r TrqT e, frft:,flr anEqT{,dr?it fr We t q+rftr
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(z) ?dfsftzrq oilT 6T-drt h scdtii * arErn {-EarH { qnfrtr c-di fi sfi ft.gftqi qril"q *< c(
qftfirr q-{B + frq fr qr1nft *< cfuffrrr Ar qsq-flXft T{r s-G h a-srym, ftg-ir qfr
gfrffd Bq sr+ l-t 3rf*fr-{q efR fl{+t * sq-dieit h qeqeft{ 'q-ff Mi h qrrrc q-<, Brfdqffidr
sTrg ft ffi m + q-ft h eia a-+ ttlrfr +-d-fl-ft h s.{ q +-r{ q<m <}rnr

(3) frt fi +.ffi +€ E{ fi +{r Xft wr tt * a-ec}rrd *r ffi qrfffi mi +q 1*q fta r$i
q-6t ftfud ga-{r t-+'(ffiq-( { r*-m tr
crg, ttsTq ue h ein am gqffi$F ftq wrt trr qY,* 3r-$-<+ ft r+r<ft-r ES h ?iT ils gqf,fuffi
ftq wir,t, iET q-+fi Trrrr+ + r{RFirft * arlvn *fi irr_dn !flql

(+) rffiqlE 6 ftfi er;u grffi h frq +$ h q-tqt* fi ?dten tftr
(5) derm h sS EFffi 3rr;n Trqr wm {iTerm fi +-{r + q-Trri efrr sreqer qT tsi'sterqr sc t ftffi

qffir< qT q.RTr{r t qr ffrfr er;q wS fi tqs q-fr il qift Tqh sTR-d r,tq ME ti aq-qsrm

sTt, c{g rq rftziu s-s er+rqfrfi cilf *{ 1ffi srrrrq-t an1qfr Arr ffi frtqrr fi gA q-{f,r

t rrr w rBqr h arEcr< ftqr rr+r t q} alt' eF:I ErEF{-qsq w 3rf"ffi}d fi wffi ftt
(6) ftTfu qrtffi *1ffi +-ffi fr ft-{ qrq Fr {q-{r tmr qr eeh ffi+ ftRiffir +,R"il t fi-{

rrTs EFl a-ff{ tfi{ wfi i-{reii * rqrs +-r} E:,r qftr,E fr *.n, qfr +e arcr ft'g-+' frGffir fr€
t rqrFITs{fu{rtfr +r{+-ffi qes<t* frq q-$r5trtfrss ffil-rffiamst
il+r t enrq <q+r q-9fu{ qmr qrq,.ilr

(7) +S rism; ftffi +-ffi ft i-{r +i frBd e+ftftF*c m,n"il + afi-{ Sd-fu-{ +,f-{,ft d f,rc crs
t.r Rfuo (f,{r t6-( zn {n FFr< s-s+ €"i t fi-q qrt mr te-+ t+-r cqrs +-q ss-fl tr

(B) drsrm.nr frt +-ffi qqt ffi 5nfffi.Fr fi-{ rrr X* 1-{fl-t+-( 3rc-f,r i-{r t e+rirq-{ t
qtn tr
rc{, ftgft snffi qqfu ffi,torf t s-s imf$ fi qr fr EF,c ir,{ u-+:,m { qr ritiffo sf-{rft d
arrr<fur s-r fi vflfr tr+ qt {-di h ftq m-d s-+m t Rr r,r-frrffi-fi e-+ ii q++ snr gw f;r

(9) {+erm t1 ft-1-o frft fr 6f={rft u1 6iq+rrftr rqT qT q'},in eflT qsfr {i-dft-{ fr$ h anr
frfrffis yftrn h erE+n'sq* R-{a argrrrrha EilfirQqf ar<rr fi w q}rftr

(10) drtrm; qrffi u-ffi-; t Bftffis .i{-{Fnr qrrrlr frqq drir snfrfr ?i}r

11. {Gqr+qrEntr<ffi':-
(t) q-{ qftffi t Grft 3r;q qrt + d+ eq fr, +S ftqlq qft.R{ffit t dk<r q-( ftfr qrfr xrr
qfr * qi-E s$ fi' affift ils', qT en+ fi q-{fls + trru f+mgR-,; sqda h rrq ft'gs 6( rrm tt
q-cg, Efr q:ft ft.gft s{t{ qsfi ddfrfd eaft qrt ci-S * ?dsqe.r h $ q1+er qq frlfu 6tlrl
(z) 3rl$Hrq q' qffife sqdql h qnRa, 6g Fffi qfr +1 qift'a *a-q q< 3rt( g{ilTr r{ + ftq &fi
ftdq-{i *< qrff * qrem qr riftff qa fr{m fi q*-nt

crg, q.s q-fir< ft ft.gft h RT, s-ii-fi qrq.t A.rftRrffi'h sTrerm w, *€ qs il{ei qq-+ qftft'
irra-+ +1 q:F-,fir

12. g$:- +-ffii ft E-S sr{q$ l ii frfrffc aqiidi * erErrr qnfr+ dnftr

19. rffifr + ft{ffi Rrdr:- (1) {rsr6 h {rffir rirry4 + .{ftqa h t, sq-(iaerf,r fr frqf it, e{r+Is

e{r?iu{ *, ftq rm fi, * vqq-rrqq w fr€ * ffi h a 5vrc fr.nt
(2) {rsnT * :r+ +;,ffii + ffi i6t }6 ftq an-+rt a-,r 3{"i7-{ ft--,+r rr+r B, 3t-Fft ft-q R-{r
qrrsrr'ffi<< fr€ rra frfreq{ fr u-rr'rX,
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(3) nffi'fr 3r-{rr + {?tffd fiR'q,r ffiqqq a-t€ ara ft'qr qr$nt

r+. ffi .nst:- (1) {r?rm h sff +.ffi }*q vc+rc ft 'r{ tqm ffiq ar<r frRffi( fdq qrqt

#( w Fftq + 116o ffi srrt fr Trrr{r-smr qr i-frq trcfir< h t.ffit + frq vr'.I il' T{

deffihrffitq-r frqr.I*,ftt

iS. ETrTff + sfufi1.q- (1) arc?rer, d+qm et{ frAqrf + fi-s frFrd s'r if t-+ {t dfr{r fr ffid strir

+ffr ft 3r{{ff - lll if fr{r'r+r tt

(z)ervrmrfrtqRfrrMfr,qeqaqt€ftqrMr.mcfr.rm<st.rr*(+s*eTq+araft.r€
ffi h ilt t Es+ ,r{frfl + ftq ?,Frfi +56 * {Ril *rnmtftt

1 6. Rt{rm h qBfiR sNla 6far:

(1 ) fr).ert ffi{Bd h fr} fr-gft Yrf,ffi Att'

15) {61q-rL-{sT eir 165+ {i6r{ntqeT, qq-r rft'qr, F1-q} rr< ?tr( 6T{ s-E St ftn fr d-€

ar<r fficr{ frqr qrr.rrn:

rr<, ri6grsqel afl-t 16.5o {$rqTs?rsr fi ffi or ergqtfi srsqef Eir(r frqr qrqn;

1c1 er+r<ft-r et( c$rsftd {sTqd h furrrncqer qr qq qr *;rt

0O er+rqmi, ffi atr< wrq-r ffi h Se ar$r, {r€T 3{t( ffir+fi sr€{t

(Z) frftEe sMt + Rq q-flI rlT +qe s.{?teii * qrur< 5q, ft!q-5 Eit€ ar<r (rFt- {lrIII rl<

T{rt.rS cB.rr h ergcn qq 6-( q+t1

(3) fr?nrr, qr+fi rwa t cftfrcqq Bq.rq aiiflt-?irr{t Trd + dd?I fi qdffi a-q h ft'q frfufr m

vs frrr aq f<FfffiG-o sr q*t fuf,{r fr fr€ ar<r Era'-rrrFr q< srqfiRd Rqr qrgl

c1(, Et.JTffis-{ it a-rc*rH il sfr c frrfr sr+r< ft tq-m cnft-dT Tfr ilft .t( tt mft

gilffiffiq-{ fr Frfr{r s"< d q*, {t€ tl ffrtt ft qrgt

(4)F?nrt,Frft6ffi61ffiT+?{fttffiwdr{'frq-drst&srIRtffFqmaqfr'ft
ffi rT ?dFri{FI ss fte-r rfi fl ffit * i{r ft fr€ er<r rrrrr-rrrl"t r< wqqrft-d frqr
qrq *< TAs W 3{futrr{r ft1, ft-f,{r wa i qh, fr€ fr RfrE ft wrq'ftt

ft?qrr, isr eTfr 61r ffi Tr+ qA ?nT n-r q{-ft qrfr firm qr 3lr{r rrr sni h nr<ur

3r-{cmrft aq, dt-F-e ffi fr fi-s arrr t+ sr4 h F{q frrs Yrft qfrft * w566a q

ftik{ E=+rq ffqr i+ r-cr qhqr +{r+€ * ar<rsq-q-{rq-{r'r<ffftu fr{rqrgl

fttqrril{-ftfirq-df qt< rrffit s} fr'Str+"< s+.n qttqrrr T{rdrc qTsfufiftfttm-<
qh.n, frqt tfr.nfurftfi qrft,r At t frfr frS h ar<i grrt-q-{q'r< arqenRa fr{r ffgl

frtcrn +.ffii fr sfterur qr ffi fireTur rrqtrq t frq qq qhn fr +S arcr srq-
wFr .r( srEqrftil ftitl-a q{ al-fr * 3ieqft{ tm tt
fr?rrtxftaratqrqiftr+s'rtarn'r5+r+rc*fr(Itftqrftqrvcil66tffit
q+nr

(s)

(6)

(7)

(8)

(9) ft?qr+ Rffr r+,rq * 3rerrt ?a1ti7-{ ft riq-ft sq+ qflq rrq vfi-w h arftktr Effi arq

!-m-d{ + ftq rft t q+rnt

I
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(10) 3rqqr<ers-q, ftf,t fi EqrrseETT h qrenr q-r, Rsr+,, areqer ft ffir t orcaffi r< tr, qwq
s{ q}rn, + A Ef + Brf-s-6 * rfr E}t air FBrtr }oq qr dit eil( +S s1frfrE t,G +
mfto qttr

(11) fttrr+ ter +s, df.rfi \'ri 3t-{f,{6 ft-Tit oiT Tninr * ar;q ft-q-rft h yffi h frq
ft+rr,ngqql h qfa-rR +,T 3q-frrr rdf ilfi'+r q+.n cr6[ ilfi {rrm h m.r{ dqm{ + ftq
q-{smrr qt m u-grfrrf{ qqr{ rn}r

(12) qft fuft +T<.rr t, fqqn 3rrqrft sc t q-{.{Rrrd.Et t * \'+, qrs ft sr-{fu + qfur c
ti, fr fttcrt s{r .r< +} q{i Ir6ur sr q+rn rn ifuqm 6 ftffi erar +ffi m {R-e-R +
ftft 6r{ * frq ft'g-.r rre-Ei, +{r + &+ vq*r

c-q, ,rR ftft $rq {RFqrq fi er"qrft 3I-{cRqfr Tfi rnq t ?dfsfi sr+fu rr * qrft t, fr
{s F.{ft it qR +€ * uRr qt fr € frtcrn qt ifrRl{ qa ffi T{ur +ri + ftq K{qrqt orfufi ft smfs + ftq crlo-ftT sr qtrn, +ffr ft srr tn.6T.rqr tr

(13) iierm *< frtqrt * fi-s * \'r, dfr-{r m ?irr+.{, {ern fi qtr t zn {rqm * s* dfr{r,
fi-€ h ywrq arcr yrftff, +r fu qrt .r<, ftB{ sc t qrfud A sfi qr *< i{sm * rrq
A qri q-<, tt (S ift{r dt r&Err rra +iprm + ftq EFrqtfrT ft,+r snEnr

(14) fttrr+, 3rq+ G+fi t ss sr+'rc ft qmn fir rru?r fl q+rn ffi a-6 A-fi qrffirfffitrfr tt
(15) 3Tese{ * +.rqfrq t, sqfr T.3, .{r'rq-{ qr friff srar slrur t zn o{eqer ft sr-{cRqft, ffi

h rrrur, Brann, ceh rr<r E"i .Frf d'{rfi t ererrfiar + rr<rr ftft ftfu ff m. il,,
qsqg * +.rf +] frtqrr ffi{ o< qtilnr

17. BFrr?TRr- (1) qnmrq elr srmrs srfi Blrr +rft 3rmr$q cq,rii, iq.rq + fr& qsrR + {dfutr qfi
q< #€ arcr ftc-crq "nqtr

(2) (rdi *< qrtr+rq t nrq-srq fr-q-{rrq + yRR{ + il-4 ft tqrrrq Tq rr${, sr€T *(
Tr{r1+' Er€q er<r frqr qr(rrnr

(s) fttero {@ Er€T, Er€T ei-r s6rim Tr+{ fr A rS ft ?,r-{fu + 6(r ft5+ 6+.+r

q-k, fr).qrr ara qqts wFcuil t +fi fr q_4fs a-dd fr w si;rftr

(4) Er&fr fi cftE< di ft, nrt sr-S{ il eir ffi 3Teq4rnT {-q rr+{ s+n +( ftft-s s} qqt
qt< qrtr+rsi h ffiiqlsq-qaa 6tft1

18. S:- (1) dprm + t-ffi qr+r *( +iftq rt h ar-qrc efi q} wrzr-qrrrr r< #€ h ar<r ft{rd tr{-
rn* erlrr<qitr

(2) {term h m.ffi ftfrffir crd ft'Trrs + {s-{r< trt fr 3q+ Brt{ s-{* ggq h r<qf :n
Brfirdf * or< ef E.ir t .tt +€ + Tt q-{+{{ 1ffi ftq {iTq rrq ffit h wgrr< tr
(3) +C ftrrq qBo mft ffin t-ffit 3ik rt*.*1 qq-q+fr-d qr+qrftn frr'rs rmr,
frfcls ergd'ern org-fl{, frRfc ar{der6 a{qrFIaI {.qTR fi {rr{rffi rrffi"n + frq'Rqn-fttsr
3rq?nRil +<+rfr tTq rrrfi-{r< i-6rq ft}fr Rq qrqir

19. fr€ + fitqr *( Autq $r rqrufts<ur:- fr€ h mft 3Trteii .p ftffi;61 sqrfiq,{ur iRrqr< qr . {+
TE+ + *€ ar<r qTBf.( R;ft erq qfu + d{il-efi ET{T ft{r qrqrnl

20. *€ ft ffi:- (1) +€ q+, ifrsi 4.t h +<r+ ila qr{ #i; mtrnr

(2) arccer qr fr ?dci irrt t q1 ffirr+ { 3rq6 t +r st$ h +-c t +c fr{ F{r{il * Ewrerft(
rrirrq-{ + +e;fi qrfrfre +ttr
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(3) d-S fr tar eEI rru1ffi.rE q{Er +-r *.nr

.rtg, m{ rE.'q srt Rffi ftts + qrsrrt t lrm a q+,.nr

.rr([, T{ aft{ fr qR drt a",T rrq-Tffi ft ci?T qr rqft-( fi Tt t fr q-{ rs enm fi ilrftq h \tfi
srra * lfi-d-( Tfr qrr{ 3fr< rft erm qr qr Rffi tt fu{ BIt( t+ irqq *< FPTI"I T{ Arft frsr ft
ersqsT sm$rk( +tt ?nT qR tfl a-46 t arEenftt rrrq h e{r} =A + oi<r rurfffi scRra rff At
t m scRrd q-{q frqq{ffi att, s-{ a-r ft q-6 TFi s{€{rtrT + frs cRqm + fr+ a-fr slr qrm B
+{ W Rrfr t, sEt qa, r,afr6 fur a-rr qrfiq,rql1ffi h fl'hT A-e t, +Ffi fr Tq $ir{r rqrr
qmr qr('.n qq scFrd F+gqi fi tqr tf6 * vrirr h srq snft *w1q oq d qrft t .tt'i
Fqft-d a-a-6 fi 6d-q* s-ft ilft fr ao sc * ft-q-n i-5n ft frt
(4) +S fi ffii t E-{K ft'q,iq trft q-{f .rt gq sc t v*rEqfr + Rutq ftg qrgt, Evr trs
At fi Rrrfr't, +6t srRra q<qt h erBn #f fr dw16 qmr qrqn Frst Brsqu qnft,r q-fr

dt t, q-r trt + q-rTFt 6q t ffi.il A+ fi F,rR t ed*;+er s'I Mq-+, ro frtnt

(5) orsqeT, qR r.{Rm 6T fr, {fr q-tft a-aqit fi era=r,-i-m stt, 3It( Brc-ft q-{cfufr i[ qE Rrft qf
r<q fr G* ActE 4'5+ h ftu 3{eqer +'Frf h ftq rrcft'ffiEe m q+,rn-+( qR Ft rrqtm-t
eftue16* a-ff fr'Tr qrm t + qt$ h qr€{ 

=q 
+a-fi + Rq 3rEq&T s-r ta-rE +< q++r

(o) rfqrr, r+fi *r<df 4i a-a-+' rrr,T dr} t s,q t E:,c fr rrf,rd cE-e, s-.t-6 fuq, 6'I ftfuo g+a1

ti qt( qwn t il6fi fi ilft,c, rqm *< {rrrq 6l'G=*rsr *tnt
rtg, arcr-r+rqt Bst{ rrdt qr Gqri fi-G + frq sre,{eT arq--qrfirfrfi q_fir tfi-( qt€ ft fur gfl
q*rn'qt( qg ltr,r< ft frelq ta-+ +r rqtffi ffi{ a-rfr ft aq fl t nt

(O fus fir qq{r q-+fi q-{q +t Ts+ sq ct cr {r fr arqi-Erq rr tffiga srr t qr *.tq t
+* qrgt +ffr fr fr€ trqfdrq t wffite 6tt
(B) 1fsqr< frslq a-66 d *s61, sr;q tffi uq 6"ffi fr] s-fiq] * fi-s 6s5 * .nc t sq *
sxrq TC ft-oko qtrnt

1s1 wffi q ftffi q< fr srftq 6rt h ftE vffirdi {l {qc-r, fcqlT h crs fu+ rrw 611
+qt+q gfi srnE qEA tfunl

rtg, wvr frffi q? di arfuf, srtt ft rErr ? q*.r ffi'ftq srmsa-fi gu-rr rfr q-Gn.rfi tt
(10) sh;,n h qfi cdi * fti"r t araqer 6T fficaa eifr'q *tnt

(11) lG-qrr, fttcm + ffi + tdn h {qr'l-{ q,r sS fiftrr flqK st{n efk 3Tezrer h ert+q-t +
iremrr{ qt€ h s-fi {r<gqi t ffi 6trn, ift{ {',&fr *'crq-nrq gsrq rq Gft *qilem fr frC
ft srq-ft n-rr fr qr rt ffid m gfrf,fa fr;zn qrurnr

1tz1 +r{Tt gfre-d fr qTi h re+,.rr+ ei-, qeqa arcr 6RTer-( .nt frq qrt * ildrEITtr s+ +,t{-{t'
gFd-sr t eftftka fr-qr sn ;rrrr

(13) qR frS +r d-t rErq 6g I q-{rR{fr fi grfr Rq R-{T, ?rqrdr{ ffq ffi fr sAA'e At
t erqq.q fr wrm 3 fi sffi7s-q-fi fr€ fi {-c.€rfl-I srITF rF'( ft qrq,ftt

(14) fl-e fi r*zrer arreoin-<ufu *,ftt
(1s) d-g 51 {fr0-*<, <rf h sn<q t fr rrfr Ei + ftq eiTrqr snr5rn, ofi-{ t.r{m-q t qRe.d-{ ft Rtrfr'
t, nqeil'+ T<rqqt ftqr errlrnr
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21. ftte fr tm:- (1) *te 3{rEsqq-frr{sr +6.F w. i, ft-,.g qlqr;q s.{ t T6 1'q ffirrr e$ il qK t sq
qff Ei.ft *t qrqr;q fr+c ffi rr tfrs-st q6rffi6 qa h rrtrr t a-apa qrr{rnl

(2) fra-e * 3rsqry, rc+ w{i h df,r{ t qr e-rr * s;,q fr+e h #q vR'qm €-{Fdi ft aHrerftr ?im
+, fi+c fi +rfi qrfrkr drnr

(3) frtc ft A-66 + fu ir,rr[ffi, ftAz + F'q {<rri fi {rqr sr enfi ilrnt

(4) ft).nr, qR scRs-{ €I a}, fr+c fi vfr ffi fi sre,{qfiTT ++..n 3ft( cc-fi or{cRTfr't,
frtqrt harcr;ncfttrq frts-<sq *6-{. fi 3rB-qp-rilr6tTn;

(5) rBqr< sr&s +Fn qr, S*a + T{€di ft sTffi *'trrq +o-6 + +-c t s'c \16 irf,r{ tr{fr,
ftfu( cr ffifi qq+r qftqrR-o +trnr

ctg, fi+d ifir sreqer W ft{ft r< fr qnftq +,<i fi' wg*r t q*rrr ffi ftq vqr w t qqqr
RqrqqTAl

(6) sc-cftfr-{q (1) h frrft gqiitr * O* gq fr, ftic s'T areqer frffi BnEqr+ fte}E qq q< frqr<
o,<+ * Rq Br-€q-+.rR-fi (fir i+-r ff+c fi edrmrrfirr *am. g-fl"qhqrr

(7) r{ftfr'Tq + Hfr cdt * riii?i + ftfu * 3Teqtsr nr ffiq ejft+ frrnr

(B) <F{qrt, ereqq h q-d+fi t trrtc fi a-a-6 fi qftffi;FT n{-{fr ffi+ *( s* fr+c h
q* rr(qt ii.{Rsrfril st+,
q-<g, tt 66 +lfgr * qRsrft-+ q-fl ftq-r qrqrn qR fiic aS rittm h Rd * cfrfldr rqfffr
t sfl-r tqfrst-{ TR m{ gsrn 6f, * cr,T srf?d, fiid fi 3i-rrft t56 t ghft-t sd * ftq tcr
qrgrrTl

(9) t.rST{ ftFdtr sfrr ftfu h sTaqsr * arqr Awrerftf, A qr} *' a.q+rm, gq fl{ET gk6r fr
3rftftBfr fr+r qrq'rn *{ sfr frt ft+c fr€ *i '{ft6r< * F<qt * ftq +.rqf{c qqq h *rrq
ai-q-d-fr{ Bg q-{r {qr nngq-rl

(10) 3rrril Rrft't, R*e oraqpn, Riz * erfuFrii.nr s.rfr.r fi q+rn *( ?d'{t arqr fi.rt
ffi ft ff*t eft er{.*qr * frT frfu ft 3rrrfi A-6s t {€ q*rnt

22. frf, {frR ft tar:- (1) frt qftfr fi +66 srmarsffir$rrc fi qrq fr-t qr q.i ii oTT t rq * ffi
erqqq e{rfrftd fi qrq^ftr

(2) ft-fr qftft h qn vEeqt arrr 3qft tor +r rnr{ffi Xn fr.nt
(3) d-€ h ortqer ft-f, sfrfr ft a-6-6 fi 3leqsilr qt n f{ rd-ff' q-{qft rfr t, 3reqeT ftffi S qrtr

vEeq fr frffi tr'atv A-o-6 * ftg arauer t ss + e:,rq qrt h ftt Trqfreq ffi qhrn *( qR
3reqr arr W Cffi a{ft d qrqfttse q-& fr;qr qrm, * vq R{fr ii;:-s i-m ft e{ssertrr fttsrtr
fr ffi s+rrr

(4) Gffi tr+ mr €q-q-{ srcd'Fr, Ferft-f, *r+;nr {qr,T{, ffii fi {-q-fl', 6T+(-*'fr'rrET + qFqF{il
+-cq-r *( 6-ffii ft yft +<m $qrR, +f ft 67q h frq vr"I frt t, frsr ft qRfrxrq zo t
frfrfu ftqr rr.rr t, q-{r HE A qh, fr-n qfrft fi t6sii * rftiq t unt dtr
(5) R-n qfrfr 6 s-Q-q +56 h 6rf6d ft qe rft e}-g fr iffi irrfftl

23. rfi qt( {sf sfrR: - (1) frrPrrt i q+ qaa ?iT ffi rrfrfr inr.ft ffi ffitfuo trem qft,
eruiq-

( O Rterfi, qe?TH;

t
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(q +S h ftq rrc+ vcfir< * rrcRtfirft q{€?r qT ssrr mfta v<q.

(.0 +C h ftq {rr{r sasrI * ;nqftifqffi'T{er qT 3q-{r ilBil (ffi;
(w) Grfr ofl=ilfi-d rrrrfr<r( + ddfud fr€ * rr<eq cr.Tq+ 6rqr ?nqfreq rr€q;

(s) drqm + E) risrfieqBr, qs of '{-d.{fr qrrA +} H f;, eil-< 6wr fr?qrr h ar<r rrcfr?Ee
ft+r qrq'

(q) {err+ * eq< n;6l}u-*, ffi ffis drt rr<r ft orft t;
(q) {RTrc * T-rriqr vrrrft arfffi qr rRqrr ffi a-q r1-dr+ fir srffi s}Trft orffi tr

(2) r+t qt< trt qRft ffi.rfuo *6 ffia ftirft trr s* ffifuf, qrRcqt rr< drft, BTqiE-

(6) T{ d-S t ften-ft'fqr enftil, *€ anr alrqqqr6 yq11ffiq ,;1fiq,q *i q-+ fi riEff ft-d qri +
ilerqrfr t.ft gw {ffrrd Mrr 6rd h + frq evl=rff +ftr
g) {t qg nrfr efu erE<T w 3il( T{ETdi t ddft-d 3r=.ao=F'Ya*.frr 3rf+qr *r w{ fi {{ft
ti tr qBrr< fr.rT fr rq s-fi-tr{ + ftq irrr6 * +mAso-,- h frT orqq-rft( sr$ff{ * qnRie

ilrn rr-+ rtur it frfl fiqr rrqnr ?TTcr *rft ?nT € frfl fr$ ara qrrr {Fm r< cRsftfu fi
qrq{ftt

(T) T{',r+q afrt r.q q} {,rm, dt q;,rfr, Frq+t, er{'.erur efR W +.rfr + ffirr ff fttrfl 6T

srrrwr 1qrr 6ilft;

(s) T6 ilfifrft FftHT +.-..i h frq B-f,-t-{rft atft +{r fr. sq+ ETtr snEerfi irrsn unq;

(s) T{ argotffi fi q-ft affi ?ik *iftEr rfl-w<.F<t h frq B{t( wqt an+rur A T* Gqr{ffs
+,rf * ftg frrn-ftF"rr it h ftq s-d-c{rft atft.
(q) q+ s{r <{ + Rq Hr+dr +-G mr qftrnr< E}t ffi q'R-{r + enftil.rff <er.rfi t *( {+
til{rr *ftnft <r} qr A-{r< qi lM mr erf,f+rr ft il,nr
(q) {t BrfrRiffi r<Fii * q-U+- qtt er-q Tifr{r frfQr$-nwr + rnrrfr t ce.rrs +rt anr BrFrr<
*nn qqrff ft gr tft-<r qer, qensftr q-{d-fi + frq ft.r{ ff}r t ?dftn a frr

(3) rrm qt( itd qftft dt'rm + ftq r{fr h ffi1r efr( Tfr h ft-+.rs t ftifue cq yfl-q } GrFr

+Tfr qr frsflqq stft +{r ft +€ tt qrq wrq r{ ql+g

(4) ercril RTft t, rr+q efrr ffi sfrfr *'3TsqsT rrm dr ffiq +rf qfrR + qft61q rr wfrrr w
firn a{t( W qrr* +r s* rr+a efrr {Td {rftft + ftfrE rr+r ilfi qt< rr+r s{tr ftqtur +.rf
qfrft + srq-ft 65q, t +g ft1ffi tft *rftr

(5) rem *< *t.* qfrft fi a-.6 3rrsaqs-ilr{qT( s* ft B{raftf, frq qrqi k< qd ss il 6q t sq
+ to.fi emqq drftr

(6) r+q sflT riq.S ITRft ft a-o6 + ftq qrr[ffi qr< +rrsd ry drn ffi'+q t w q-r qril (flrr
frtnt

0) c+{ r<q af *ffiT ffft FFfr fi t-<sm q-{fl*, ftr e{ ff ffir
(8) rr*r *( d"nf qfrfr ft s-rtn ffi + +.ffif ft qq sfr +€ * s-qer rff qrq.ftr

2a. ft5lrc fr{r<gr ta: (1) fi-S ft w-qfrfr h w t qt, f,eIfir.rf, fr{r<'rr da 6T rcq frqr qr\'.n fr{
qfrfr t€erm ff nqstEz q-< srri F"Fq'l.t qfrq sq + +.r{ 6t{ft ilft'qrcEFtsdr fr crr+r qr s+r
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(2) ftft rlt{rft qr itlq ?n qr;r 6 ftffi lafffqr {r Tffirern rirq-a + FqrftT dT fr ?rfr fri ft RrR
t, st +g ft ec-sftft it qr{n qr\'.n ?i-{ sq+ frutq q+ 6ffi qT risrq qT trFr +1dqRil ft{r
qrq{nl

(s) fiffi * 16 qff+,r< A,Tr ft T{ T{ +1h*{ srnR +} $rer {+Ti, qR st tffr qt fr +€
Aru vq+ rrrsr qrq o61ftrr.rq-r tr

uffi1
qr+curffqq

(cRfrrq 10 (10) td)

t. qfurrs(- r-{ sr6q.ff t, qq e+'ft d"Eli t erq+r qtlsr q il'-
(t) tFffi' t denq * 6fr ecrrft rn ?r{.qrff qr +ift*q+ rffit * efr< w mft qm

o[ftid t fr riffi t errrr 6=isr ffi{,r< wm t;
(q) "qarq Frffi' t ft?qrfi sr+qr ciiq-n fr€ arft+d t; qtr er;c rrff +ffi yfi-s{

ft?rrr eft+tr t;
(.0 ftft sffi * tttr t "ggq * r+Ec" it qnft-{ alrt t:

(i) 6ffi ft/B rft/qR, qt q sffi q rrq {A e t rr orfr, BE q{r$ i cR qr.rff veqR{T
il$ & t fr rtqt q ft;ift qrilfr {r Gafr ser-q +tt * qrtcr t q'r (qt t er,fi d .rq tr

(ii) Fffi * Se qr g* w sttdn ga +r attft g-* fr sn rr< fft s<E t B{rBil t, ft-q r{ il{r cr
sHMr q-{r qnftc ilfi tdl g 6 ftnft fr rta t qq nffi q-t qrPra rf,f t cr ffi cftren
t fiffi {Bd.t qr qE frifi sr{q * eimtc tr

(iii) d-t ar;q ftiftil 6{ft, qre vr} q{ r,r ftrm 6 rn q,4a6 h cfr/.{-ff + fr{r{ + t-dft( d BflT

EE+{ffi w< 5ft r<6 t qrkr dr
2. ssftwr- (1) mft +.ffi qFqftsar rrrq rtlt sfra A frrfi 3{ift-tr cr EftfrFa sr{ fr ifr
3Fr{rqh

(2) dqn + urft EFffi ffiF*a qn* 6tt:-

(i) arqi frq),rrm crr *{ qr gfrr e? + vrrrfirfr *r rrq 6 ffic +<i +T yqrfr

+ltr

(ii) i i{qi rdTc fi6 3frr ift-n ftqfq it r,r q-ins {,t.ir fr 3rci srffit dn ffifr 6l
ft{tq s-irmflr,.=' ?fr( FqRsr i +ttr

(iii) etvcaffi, t{Til fr ?nr frtq1 *6 5ttr

(iv) qlrr+fffr, ilfi(irrfr d.T t t.rf stt 3rti qr+r, +.ffif, F5frffi, {Rrrt *g,crrqfr
afr< elrc s{qf * qrq qr<<, t*rrrq rj}.o, Aoffitrq, *< dtcqcnvtrr t tsr sngtr

(v) Gffi + Qr h am t +q1,

(vi) rr{ {{frfr{t * srq q-{ftrrq-fi eir qsrrrcrrfi.€E 
"fr 

q-+rq {,ttt str(,

(vii) {erm + ftIFr +( 3rgium t rrr dkr dq-{r ft ten 6ttr
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(3) qfi +-ffi, q?r rfi fr s-+ rirrrrr + {16-( +r ff +.rf stqr rff vrcr t qr * +.rqf{q t
F+ffr gfr q( n-fr fr+ t, {tprrf, il +,rqiqq * erEenFtc vqq * oTrerr{ rr( vcRril Ettr

(4) qR ftrff 6ffi * term * ar6 rr gft-+ 6rf st {rqm t qn0ftr scRrR'+ ++-dr t Brt(
gnt +.r{ t 6mec q66 ft+n srrcr t, nt ct s-{ q-( cr frrr-rngqH fr qr A*m I 6-<r<-
trqei t,-fir ilrnr
(5) .rR +t t-ffi ftffi +r{-t,fd mr srrnt t, fr e-{ Ts r,{Fr qa ftifr rTqw * vrq +{ sift-sFr
fr ++t * ftq sfril s<q y561rn

rq*fir"r:- as sq-ftaq * q-+;ffi + ftq cr< "*{ t til ersiBil *c am$rftil qs-{rt
fr rqffi fr rr era+rn, cnftq f, ++ fr-

i. qrr&fr+ rffi qr wt fi qrt;

+{.FrS * Rq ctrr {r 3{Ee;

+{ fi il{E rfiT a{T-61T;

+t qt{ fti?ft il*( * fter;n; q-r

v. *{ er.q ?,r-{tft"i cnftkfi, dfu6 qr irqtE+ +{ rin?ft aFr{rt;

(6) cft +t{ o.ffi qrf-erq w qta rcfts{ t ri-dft-f, frffi +.rf t ivfl rTT+r qrd-r t a} +t
dprrd + ffit h rEen ergsnqfr-+ sff * ftq r<-cqrfi t nr

(D frt fi aFffi frnft q-qig m.r sr61-1 { fr qii *firi stn f( r A s1c+ Ugq. + Rffi v<s
fr qr r<t F{T r,r{ r,< Q fr;rft ar;q arft qt ?dq+ ftq +i ss-{R *fiK 6G ft ergrr twr

s. srffit dlo,r-ftlquft:- +.t$ rffi fr Tnffi-6 6--ffi qr yftfrfua +<m t qti tsr 6d t
sffft Taqrt {prm + 68ffi h sc t Erft A, fr eE tnr ffifuo frrrr-fr?ar h erEvr< 6trTr, srsk-

i. drsrm qqt r,ffit +1 drrrn t g+ qr qrrq sn$rk ft'q ,Tq 3r$itrm qr err{R h
cft"nm fr gfl arr{R }in-{rq il6 +qr} + Rq mwrRr +rm tr

ii. rirqm ?,irt +-ffifr fi qrffi{ crE-frErE t snn-{ dt + ftq ffi6 +<cr t efl-( sQ
srrft ftqlsililr r( ft6r-ft!-..{uft w.+ + Rq ff'B{r it scRrd 16+ + 6q rqrr tr

iii. +,ffit'i +1rg {ftt. 3{t( tft-fi Trr;rqif fr ss wr{r Er;ng <.*+r fu qs i drrm 6 ftft
vr&rftt qr.m t H{i +1ffi f, sfri r,ffi q6 gftnff, 6tn ft sq+ arcr frqr rrqr Enr
frt frffi6 msm drqr{ +1ft-{rE t a-frq-Err1

iv. qr{srftq. AsT-frr,{M it unrr A+ Tr,} +.ffi +} q{i +r qR{s, or.t;r rrE efl-< q€ars} tl
A-fiur s{r q-rr{r t{r *.n, wq } frffi il?ir rrt, 3i.ri Tft$ *a w qr Frtq-tmr qr frf,crrilr *
ftr<qrffirsqtffitqrffi*r

v. rffit rr,r arr* *a i frqlw-m qr ftf,irsm rr Rq.rq sS r+,q vfr Bt{ EftF E}i ei-(
a sR( dTq dttl

vi. nrffir s.r t ft6-ftprftrqi f,qil Trq rffit t Wf A,ars h srq firf fi.{+ ft sTtHT ft
qrft t fr t qq6 Rqti;rm +1.r+o u1+ i rgr rfr +tir

vii. fr+ s-fr 6ffit m ffii {,rqfrq fr frtsrr } qerr+.rt {rqm + yfrfrflfn + frq ftgs
ft'qr rr{n t, {"qm ft fiffit *{ qfr ycnfffrfi q{t r< qrffiq, sq t &rT-ffirqi +ttr

viii. ftffi r< cr< rrrffir rs'r * ft+:,r-ffirqi;Fr.? s{q, +.ffi d z16 evm if <qrr il.n fr a
(rd ft rrr+a-roii h TR trErffir ffi t, frffi a{fr ft qrm.r< *a q rm qr qrq-{TR

ii.

iii.

iv.
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+rf +.r sTr$r< ft rrerlr q Eil fr ET ftTffii + drrrm t$ Gffi ffirdrft +rfr qr, erereTT ss
q-srr ft 8tl-ffit gtq-* frft qrffifr.h yfr s-{-i<rfr a-fr il.nr

ix. Rffi EEffi dr 1req t* + ftq nerq elffi + 5f a-Ear &-ft 6hft rR #t frffi arfr,
llFffi Tr uftfr h ara frffi 5u-rra * {tiq t ef"rr+r wrm ftr

q-cg, dr*nq ft sritfut trftR + wrer rr qrfr-s qiq rn-fi, qnq tt + ftq frffi ert-*r ft
qr?reqfiil rfi ilftr

4. Qdt tr zirv.r- qS .n6qrt 3rr} qfr gr.fi a"qt *( r{ft.R{fr{il m fr TrRRr errrilr qT

{wR-{ ft-{r< ft} qErm t, drrn t Xt sq + 3-drtrr stt ft ffiFs-il p"qn-fttrii s.r rTTEt,r

fi,3ryfq-
(6) 6{qr8 15 gF'fuil stt fr dt,ffi * fi-r( o}qrFr6 ftqrffirq BflT ft?rftm frqrfiil-qi sr grr

3fu sqq t Yft"nc *fra;n<m qrkr.r q sa* Tril, Aqfrs zn ffic arffi h vr*i rt*n#+
lr ergrrft-d r+uq rfi t;

(q)Tfr Rerrc+t ahl TE sc t {rfl, ffis qr ffiq srerildt h nt t qqfq 5q t qF{d
frqr qr\rrn ffi eterFrfi frzrr+crt'f t tft E}qffi zn ffi qRqrq frR-d F(+ t S'crr
qii{ftr

(IT) drqm * er{t Fr Eftd B'qr+:,.{rq, frffi E:dqrft st q'?,,rn s ?ffiT h fird + ffidil T€f
+lt;

(fl fr t.ffi frt m-<n i qr * cnfrE t qr w qm t qrrrs'm t, sS qq erc ff *qsn ft*rtr
* qrcrc *t+.rrr it rFrer +-ta-r *rn;

(s) {irrr{ * q-rcr ftc rr,<r+ {zifi qrr+ +i s"i&d mlt +{ {+ {df}fd 6ffi h qrq qmr s<i
ftfrqdqtqrrffi;

(q) ffi t.ffi ffrff qr{Cf 5-rq-ft zn rirroa * vrq qq+6 *rq-q t qnftrr d+ + c-q; {Frm t
vq-fr ffiTr m gfrkd +,<i + ftq, T€ rrt rrrq sTfffi h qrq sq rrrdt h ftd'u-{
*( crd fr Tst r<ft il.ft;

(e) {rqm + +.d=nft H?i +} W ftfr T;r{ +' srir.r stt ffi +o qfu.ril sc t cr s1q h q-6
v<s *'sc t sr rr-r t, m qerc rrfm h artr mg srft€ t+ + qRunrssq *.8 t,qR Esrf Ro ffi'<rq tm t;

(q) frft 6ffi *1q{ Frtr h fu +flr ft Br{ {dr{n.r+r {, qntq, .1-qgqi rgrqit 3;1. qrfr..r{
t rq-5 sv t gqa ftqr qrqin:

ctE, Tir?rm q ftxft +"ffi * arrr t-;ift-{ {rftis ffiE + ftq 6t* fr.fq rrfr frq qri ft
Rdfr t, vs+ qfur+ frfrq vrrr clnR-d a-& dfrr

(O +€ 8e ry-_<n n.-f + frq a,-{ ft'€{i fift E-+rq,n ei-r q ftrfr a-s orsr tft qE ftrft
mT4, fus+ ftq +{ qft sil.flft B, E,r .{fr"nq F+rt * ftq qr f,gq h Frft Bt-T vEd qr
gr* Tffiff {tirr ret Ert tfi$ T{??i-fi qr *{ qrr) + qe+ d qr ftceT t ermr ftr

5. d**Trt * srf,t ft-frq enw:- ft.:ft Fftnft dr E"t + qtr arri gE,q t or;q q-6d * fr+{ vr.,r .h1 w
urrq sqFr< rc+r il,n qs s+ qs'Tr q6 t 3rFtrfi ffiq crr srg * {a.r t, Fsrst i-qriit qr .16T+ +.r til{,
q-accffi ffs, rrrttt't t enq, stk6 dTfl?it t qrfr€-{, * +i+qn h ?iilf{ rfi arm ft nrfu.l t, Ects-fi(
gt rrmdi ii qat ? ffi ffi qr ri.rac + +{-t{ n( G At f,, qqrt fr W qq-ft {r srr.q-

(i) rirqm fr e-q argd'Em frrrc rr qfuilqnr Ffum sqrrarr .Ftrfr t, ffi' 6 T{ 6ffi
w{<tr
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(ii)

(iii)

(iv)

(v)

(vi)

(vii)

r qtBt 6qar fr erE*r tft A frsn t'ffi fi Etrq qffi tl
I iqft ft rlpn-..r6 +i ++.r * sq i q"Frrd q1 f4-err+ fqlen +.rf-rq i'Trfrfud m<ft tr

r rirqm * qrq Gilft sr*ilr a-rq-c ii cnftq a-ft t fus+ ftq 6ffi \'+ {Krerctflt tr
, frt sqr< c+rft f; fr aeqr{ftlt{ t ef( Rqt t.ffi {v.r {r
, fr Eft t, furr t.ffi + qT-r{R w ergum il tv16 c*rm d m-cr tr

drPTra * ar<r E-qlz Eqr rrqr tr

+.ffi + Bf, ?m.{rq rr fratror q?Tc yrf?m ETtr ft{r qrgrnl

EtEq, {q-{r- IiT-ilra h qrft6ffi a}ft6 i'ffi + ftift-d ffi s:,r qrarf, sttl
{rsfiRm' frqr+-qrq'- <rqfiR-+' ftqrffirq + d?i?r *, ttqm h s* +.ffi rrrce rw, *'
ffi si qrq{ 6tt +sr fr' ffiq rrnr * srffit .rc ilrI tm tr
derrt fr qqap,- (1) frprm rr fr{ +'ffi {r aFr rirqm s} Eff Rffi cRftrft ft q{fl tt;
Bnr<r86 qrfrc rr ffi, ffi+ ffi-rfiq-t qr +f e:srR + frq ER-dftfr ilfr t, fr sS
Brqt rfiq qr <rfues + ffi fr sr.n srq +r+m tr

(2) +ffiq rrcfirr $ 5ffit * ftT qr.I ffi t argvrc, frery{ + qfr t.ffi errft qq *(
smq frcft, frTq.r qrfrt=rlqrttfrq e cr s{+ TSq +r rrcw {, ft frwn +ttr

ftqu1 1- qrfrtmr r+ t qffiq h erEen Bfttr qrft-€ Fi- ffirrur, rgr, du-r EqTR +
Tft-d'fd c-& tl qr qtftfi E{rR-.q qr riqR rrt 66rT *t ?dk+.n arfti-f, tr
<rs at< qqr rB,qr- ri+?rn r,r fr{ Er.r qr rffi fr r+ fr-{fr + ftffi s.ci?it ft Brst-,{-{r
trm t, *rqt mH h a-er*rm <rrs rT rrFft erint

rqrq reis- fr r< fr B-rdrF ffi h giilrFc cnft-d trfr frq.n{ t, + +*q frR-{ il+r 1ur+<"r1
ftcq, t gO+ ; 6 swirn + ?iT,fd {mgrq srqt fiqr fr }ffiq rr<6rr } qffi r< or.I ttrr tr

qrtrff ll

g'frfr{c

1qftft{q 12 ?d)

gfr'- (1) fuft {i6rq rcs d ieffi ft A-{r + iF{d a< Rqr qrg{n vR q qe + r.n+r< qtq
s{ Tfi gfr t{( qr fr+r g-fr ftq rr{cRerd ?.d-dr t, q;r <rfi fr qff ir{.{RrR d-5-fl yRffi
qr qr frrdt Rtqr i-+r fut h Rq ilfr Afir
(2) ftft dm.rq r<eq +1ss rsF) h ftq q& w qr;rT qr\rff, fr dPrrq * rrrr emrffi-r
+,r{ * ftq Fft5-{ ft qr{ft, Aq+ v*,rr rr +ft{rr t rr6qo t+r cnfrq t, ws {s +.rf + fu
ftt vqr+m, ierrt qT fi{il q{mrr 1ffi'5+ derm TRrtq{rit arr ?n ffi frffi er< qffi h
ar{T qqlrer r<d qrft tt
Bil-5fu6 gS'- *ft rffi era frt fi ?{rrfun grfr + 6s-rru sr.} qr \r+, +trrsi ES t }ffiq
vFFr< ara ftfrffiE grfr h 6+-<rc ditr

ftitE qrrfu+, g'fr'- *rfi m.ffi 1s fr{ fi ft'a}.{ qmRffi gS h E+,-{r< dtt, cs-t.r sqftr a
scqiT qr er+rEfrr +a-fi, qri-Trt f',5ra efr{ gfr{ffi'& t srerris'R BnfrRd +ti, g+rq trfrfr
h ffi t rrr.r tt, s-{-G.d s frq +tE + qr} ur Qt ffi er.q rfrtr{ + frq fr R+{rn + G-{r<
+ F& A, * ftq stt, qq qq ffi qrsA t TrTr F{rrilr {"Tr{ + s{q6?r ;r{I6-(rt qr&t

(2)

6.

7.

B.

9.

10

2.

3.

1.
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4. ofti-tdrr Erfr BIrt cRsftt( g'fr,- fr€ arrr Eilg rnr ft+t'ih crgvr< ftft +.ffi srd-+ffi Brt(

cRsfrfu g'$ h rt-<rc +r
5. qr{€, RT€ *( fleTeJ-+qrrrd * ftq g1-fr,- *.[-, ftlF srtr Rt{-tqxrrq + ft\ gH drrT ft

d-€ enr ordfrRr frqr rr+r t, frffi Tffi m E) Edr * frq fr fi qrqrftr

6. erffic gg1,- (1) qS sffi t1fi aS t fts fr{ ft arffir gi.fr } 5q-apq a}i, sqrt ft sfi f$Hur
<ifrE ft 5r<or Fffi dq.rq q-qq fr qn ffi h strq q-.ra R-q t 3rtfn fi srffid gfr.Fr srdff{
ilfr ftqr qT sEil t, fr crqqr< r+sq qrrA m *sfl qs ErR t rra kit t qkd trr grfr ilS
ft qnrStr

(2) d6rq h r<s srffic gr$ Fifi q-{fu * +{rt a {-nt ff, fr* ftet{ ,{ffid gfr h rrq t
qrfl qrilr t, * U+ qrdrErwr t BTrt h rr{ + Rq rqfr ffi m gftkd +tt, {q qrerq + srq
fr Fifr q-dfu h +ffi, +sr ft; rg E$ h qr,r-{ft-n ++ucr ii qrrsr rr+r {, +A r&+ ft-{ ft 3rffiil
grfr + ftq * R-{ 3rd.{Rre qt t,r E-s-{R 3 qp ar++T rr * stff{ }fr Oq* m Eftr r{ffiil Sfr
h qrc t qFn nnqrnl

(3) iiff gfr ff B{-{fu * sttr{, +sr fr qn h er+r<Rq Ar+rs{ t 466 frqr rr{r {, rc u<f}
* qfrfus frq+ ftq 3-;t Bcts 3rffiil g1.fr 6T cr{E1-a fr{I rrqr t, d6rq rcw qff w ai <{i,
wEt'um + dvff Q+, fr+€ rr s{Hqr 61t, e{-{-trqq s-{rR fti?rrfiqrc qrfrG-f, urtt, rterrr ff
sanrftr qe st+ ttqrR, 3r( srffiT g-fr rfr sS g-qr{ * csrc R-t t qcr ftq qrqrftl

(4) sffi fi srffifl grfr ss$'vr+ t *Ez fi vqnft sir Brft+-ilq fi{ * frc ilfi fi Brffiil gfr
{Tqftqr\rfil

T. errr<Rq emrr( rr< g'fr- ttl fr ffiil +iqrq rrq h or+;,r-<ft-o gE + R{q Erfr +,r or{Erq
fr-Tr qrqin fr eqr+r * ergr<rr + frq {erra + errr+ + ftq il.nr
pqfts-<ur:- (1) rs ftTc * srrtqq * frq 16 Frs ftqr qril t Fd srfirqft+ 3nsrR rr< gfr W Fc
t dq'rq r<sq * qr+rrRq. ilftfitq + frq i,ft eiT gfr snr r< it h rs*rrc, qr+, dtra r<w
t ss emts a6 {isrq fi t-{r illt fr arren ffi trrfr TtS aFr Bffie ftzn qrrln fr tt'frrq h
r<e'q qq* ftq \rd argtu 1t'fu1 'q11'

(2) frft qrn re * <t<m 3r-{TRrfr ff dt g.S fr Fifi Etfr 3r{f} h ftfr-ffi (Ttt fl qr
qftffi (ircr,.a-rf, fi) qr tri'h sq-n?r * qrq t{6, rns'il 3rlf6 fi 3r{ft ft t, fr q-"q gfr cr{r
qr\rq-r et< ertmrA ft +{ Erfr fr fr qr rcfr ?dB6 v{f ft frft t, Af gfr qmr qr\'.nl

(3) frt arcc qr Affi{ gfr fterT i-{r ft ?ffifu t fr qtrft 3ik derrt dfic + rcq fr
Et$ i-sr 3{-{fu ft gfr s( +$ +d-{ Trrdm a-fr +t nr

(4) {srq * v<e } fr?sr +{r + yfrffio ft 3rqft ft rry6 qrqTqn: +{q Grft v{firfr
rkqm, qr+.rfr drar qr ftft Fc+rft q+,rt + rEe fi il+ffi + frq ft qr$ft, ffi- Aflq \q
*frfoftFvmr
(5) a-q rtrffi, Fr* frter +{r ft q-{B + gfr c-{m ft lrrft ft, itrm * 6r<r< S}, qR +
qq+ 6fiffi *+ t + T6 gr-fr *rm atqmm, i-qff eirr<r+, qmrft rrB6q ftfu qr 3tcr<rft rrBq
ftf* t enri gtqrqm rr ft C+-<rr trn r

B. ffir Sfr'- (1) qfr {6rqrr+t{q<q fr,*rffir.ftq gfr c-it*Tfr gA ff erffi 66O
Wt ilil{ +.r Trifl?r ft'+r qnfn 3i{ ft,rrrnr+{ gr$ fr va t 3Trt a-r fi q-fr tft, ffi er*rrqr
rrq * Bfrw ft qfrw 6't f,rirprr{ 'rft enfrtr *rftr
(z) fr+rrrrfir gifr h +{H +d-{- v-6-fi Rsr':ffir#{ gifr ila c-{m ft qrft t qq *{ qft mq

t.nq w sS iln (Eq+ Effi gfr qrrR-dr A-ft t fu( srrnRq6, irffiil +( rnafrfu gA qrrRq rfr
tft) t*qrr + A-{r q<m tr

(
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(3) frq dqrq ffiF{'l-r-{tr fr,IrqnfrT B-fr h Rq etft crt 6}t.rR s{i etfrq R''flqfirft-{ g'fr
rrm .n<+ h o-ec,,rrfr *i+,+ra it sE s{ q*a E* e (Tffif rrr gfr qnfrq tft t ft;9 urrfur,
sTffiT srt( cfuffi( W1 rnft-d a-fr A-ft) afrr B'rrq-+,,ft{ Erfr m saEot iqr q-{fu t ftc {R n-s'

ffE-{ rcr srgrnl

erw gS h frq rrxiTT- ++t isrq q{€zr 3r€q grfr *, frq rrt dit qft s"tit sift-q ertq-trffn qr

A+firiilq gA q-fi-{ +-'e * ildraril qr TFhT t {rrrm t +lfirflr +.<+ } iltrr*rlir, * c-{+ t
frft sr{d'q q-{ * qyrr{ c-( ft.f( rrm *, {rarm ii A Wf va qftt fi ftqr tt

AE erqfu + frq fi:kTT- qfr 3"5t+ +iteffi t sr4rrdur s-G h iriq,g-m qr c-{fr fi fff gfr qr

ffiq g-fr t sr.r6 ?dri * a:arsm.{tq s.f qftt +-< ft{r t, f( ETrf r{rq-6 dr< ryW
Brrqr{ + frq c+ft *r. Atr g1-S"yrr +r.} + ftq E{h {rqm fi dtr-q t-<+q *'sc if ?dci +,r4c,rq

i'+sSirngdffqrqAnftr
qrftn- a}{ {i6rq q-<+a gfr h FT rfi q-re at n s-q zrA gfi'Bfd d crq fr drPrm t lclerur sltt

ei-q orsr<fufi frqtffiT 3464-avea i-fr at .ar ftrrm t ?rrrft+ 34mq*Filr;t * 5r 6-<t h
frq cstr {trq r<w tt
6qr{fu- fr rrE 3.{$ ffi h 3t6rt-{;rfr wi t s+ *'ftq frE-{ i-sT (gfr) ftq{, 1972 }
aiil{t(tqrqr('.nr

11.

12.

arlqft 111

t{riiR-{r

1qftft{q 15 ?d)

qrceq q+rr st{ilftft iirerm 1urffi-+-ffi-rrFffi) irfuRqq, 2017 (2017 sT 23) frt Erit Ev+

qryril dqrd sQT r1-qr tl * $rR-d ilrft,q..................fr g$'qer6la h sc t....... (frt {sS qs+

rTrsr( Ag-ffi qfu sET.rqr il d-( Rqt qelfir( h sq t lrrcfrq 6++r dr*fuft dFrH........-..............+

fts 1i{ffi sc * t-{r h Rq qo +rR fr;-qr rrqrr ;},ftq {It.r, TrCfrq q{fl-mr*ft=fr tr'?TF (qrffi-+-

ft-ft-tTr{ffi) Brf$frTq, 2o1t (zo11 s'r 23) (ffi {qt w} qqqrE qf$fr{q 6-{T rr{r $ ft urcr za h

ft6iq-fi oik dpr1-a * qtft-rqi (ffi s,{rt rq+ TEqr< qtrfr{q ;F-Er rr{n tl + 'rnnqq 16 (3) h ft"trrii

h wgsR qftfr"rq + frtrrs tqTeqeT h a-{fi-fi t, +i+qm h fttcm ft {ft{r tr< --- d h fu s-{S

frgfu A{ t tFA wt ssh qqqrE frfffi qfr'n s6T,rqr tl .p ftg+ 1Qt wffi m l-qf, s{t5e

6{qT *. *.m + Ffi-f,rr fr{r *, q-dt ffi t s.{R,rd q-fl" art( qH ifiqQt: ffiBt + frq v6qe t:-

(1) q{ tqT 5qn fr ?,rfuft{q efu {r'rrr fi vrq-(qq r( Fn{ qRMt h ercqlft{ frqr gqr qr+r

qrqrn tsr fr F,Irft ftFi( {ffi h R{q 11r{ t6 tt
(2) fr5tr qft +rn h qnfto-------sf ft srcf0 il6-------- 3Tqt( .rE '{a ftTtr Ai ft ilrfte" t t{r

fr Qrr
ytg, qft fr'Str qft 3;q( qTrg.r{ +{r 3r{ft +} {o T+t * rccE.rtr 70 Ef fi wg t t'c-tr
cd t fr siff t-+r errrffi-o ss h go q{ iln qr*rff q\^ft Frvit B5oqft esa15Q-e

t . *ft Eqr 6trn rr sq* orffidr fi 3TpJ srH iF-t ti a-r, flt + fr fi c-.6+ Trs A-dr t, cTtI

frtnt
(3) ftg-s a{fr drprri sr serFr offi,r<ft-tr 3ar a6pffi ?,ifffi +Tr oi-( sc{s erfuftm *<

qffiqm * ffif,Fff qrffif srtr fitrf * qrq d€ern 5 qql ttrnt

(4) frg-tr qft drq1-a ft i-fl { arq-+r T{r {164 qfr1 6trn 3iT ffirq rrq eIBftTq 61. qfqffi h
tsTdfuit h qn1g< fFn,, 3{t( ?{q-fi i-+r + atim rm s-{+ fiiq i'fr5tr qfr arcr TrF fr€ qf,{r 3lR

L
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frq +.r{ 'r< s+ FrrIrqT rrqr t, rfr gr sflT rffiq rrr4T qruqT 3ilT ft:t-ir qfr s} Htft t'{lt q'

rrrcftq qrrffftq q.rqfirq Ts qm ?dBfr'qq, 1g2g (i923 61 19) * crRa qmr qrqrrl

(5) Ttrft +{r q-d& h dtr'r, ftrfi ftFt+q ?rEft +r tc{ (trd g-fr * srRfttr, fuiF qft rrrcftc
qrq EF-( h snR-fr Fqq + }e{qn t q-dt( }a-q w(r cr+.FT Fs-{R trr, Ttg, cR
ftffi $qq ft5tr qft Tftffi q( qr{n * qrrr qrm t, cftffi fi q-{ft + Et<r{ sror *ec
Bft( Tt 51ftofq qrrft {ec Er<r fu{r il'TrirrT t 3iT Fsh ?dftR+' ATs qft erq rrt *}
riFrri $ftIT, TIr< Tffi rrm r.qrR ft crg ++..n * Trrrr-{ir.r r< drqm + ffi * snerr T(
FffiA+tl

(6) fttcr+ * rsq il srft +{r } +rr{, frg-d; qfu frffi ar;c ri+errq r;r rffi e+ ft Rrft it Bfr
qT(tr Tr."fi.r( q-r {rv{r HGFr{ 6 ftffi qr6 ffir $'r erq Tdrt fi ft[rft t, qE ts-tr rftq l. etclq.H

+<;n snft t&.n 3fu emre?rfi-dr{qrc, g-q+ siqrff{ efrr d+crn h etqr<r+ fr v}fuil +,( W dprrf,
f'awitfuc +t Rq cnqtr

(7) ft{s qfu * rirtrm anr tffi d+ ft fufr t, sE Eq }q6 ffir h a-qa Brftcrp-n Qt, fr rq
Ttfr<r ffi + #r r6fr e-t ,ft f( rs iierm * er;q r+rfi rffi fi eq S q11 sr-$iq. h
eimFc qs +{r erEfu + ftq Ffrq + cm * 6q-<n ditr

(8) Ivt, sr$ f{ ftrft qrd + A+ gq ft, frTtr a{fr, qq trfi fr erqqr, ilerm * ar<r erq?rTPr( q€i
ftqr qmr t,qa f<r qr s{rsr ge eier, +in fr irp{rq ara erqfl-k frqr Errflr t, +m dcfu{ +
R'?n r{r fi{ gtrr< 3It{ ffi Enrr crr sl* Qt, * drarm arcr crrrft frq qrq+ * A
drrll;r * qnqr * v(di fr *{r fi ftierq *< erfr " sqff s!ft{ft a-rfte.r< ft,t< at+, fur+
oitrfr ra gq qr'+ h frq 3{rt dt, 3rt{ W gurc * rititr t frgm qfu +, frq r{ft +{r it< crd t
Titerrq or ftoTq rrqtfur *,n ilrft rfr w rwiut 

"q 
s.rirltr fr-qi qr q*r

(9) '{ftftrct h qnfur fr$fi qfu, *i+rrm + Etrrft t< erq-+rcr E;ffii } qrya O g-fr * 6+-<n
ahlr

(10) ftxs qfu drsrr{ + +Eqq + gskd ft-,rT{r $F qr+r€r +.d+ 6T E6(r< iln +sr m irurm *
qdE+T arcr erTfrRid Rqr qrgr

ftxs qfr qftMt ii s-{d qnr *'?r(qrr tsftiqr tfrcrr .fl-r sqqR alq } fta wr qlir
fr 

.{m 
*ft * *tqm t fttr A+ + frT qrrT .,rnT 6T trkrrq gft q-s.rt frql qrq=n fitfr uqm

tfi h +rffq Trt=Fr< h ?dftrr-ft +] +dq rrmrt + rqiqiil.'r qrrr-$rdr ft{c h *np6 ftgffiqfr fi ffi fr qq Fc t eqmia-<ur h rrm qmfir fr-rn qrm tr
cR Rrs qfu * drrm * Rd firf + Rq qraT s-rrT dil t tr a-6 {tqn i'rsffi tilffirq t
1r+r Tmr ft-+r + ,r-{gl{ cFrq rrmr rltr srq r<i +r Q+-{tr il,Tr * {rqq-Hqq c{ t[r{ An t
3It( {fi mr< drrrm * ft-{c * arEvn ft$F qft src{r T6 qre-< qrt + fu gfr cmr R ni-d *
frt fr 6+-<< frrnr
ft'{m qft ara en-ft or.m * st* anr sm,rFclfr Tra-m zn di t rrs qff <rfq}, {s *r fr s?r6,
+.14 qrfr {q+ * mffirfi * sc fi wr* crg fr {dt ft-qr qrqm f( +$ ilfi nrr{r (T{ T( q-{rg
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(11)

(12r,

(13)

(14)

(15)
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NOTIF-ICATION

New Delhi, the 3rd March,202l

S. O. 1008 (E).-ln exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (D,0), (k)
(l), (m) of section 3l read with section 32 of the lndian Institutes of Information Technology (Public-
private Partnership) Act, 20 | 7 (23 of 2017), the Board with the prior approval of the Visitor hereby makes
the following Statutes of Indian lnstitute of Information Technology, Bhopal, namely:-

l. Short title and Commencement.- (l) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Bhopal, 2021.

(2) They shall come into force on the date of their publication in the OfficialGazette.

2. Definitions.- ( l) ln these Statutes unless the context otherwise requires,-
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(a) "Act" means the lndian Institutes of lnformatiorr Technology (Public-private Partnership)
Act,2017(23 of2017);

(b) "Appointing Authorities" means the Board, if the appointment is made for faculty, or, if
the appointment is made for non-faculty staff where the maximum of the pay scale
exceeds the prevalent grade pay scale for Croup 'A' Officers, and the Director, in all other
cases;

(c) "Authorities", 'Officers' and "Faculty" shall respectively mean the authorities, officers and
faculty of the lnstitute;

(d) "Building and Works Committee" means the Building and Works Committee of the
Institute;

(e) "Central Covernment" means the Government of India;

(0 "Dean" means the Dean of the lnstitute;

(g) "Department" or "Centre" or "School" means an academic department established to
impart instructions and for carrying out research activities in approved programs of the
Institute;

(h) "Finance Committee" nreans the Finance Committee of the Institute constituted under
section 20 0f the Act;

(i) "Head", in relation to a Department or Centre or School, {neans the Head thereof;

0) "hostel" means a hostel or hall of residence for the residence of the students of the
Institute;

(k) "RegistraC'means the Registrar of the lnstitute;

(l) "Warden" in relation to a hostel or hall of residence or mess of the Institute, means a
Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

Conferment of honorary degrees.- All proposals fbr the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for
confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
suchconferment to the Visitor.

Departmentsofteaching.-(l) The Board shall specifl the academic units through which the
normal academic or research activities or both of the lnstitute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

Head of the Department or Centre or School.- (l) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a
limited period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Departnrent for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be,'shall be responsible for
the entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as

may be assigned to him by the Director.

Fees.-Fees and its waiver, if any, shall be determined by the Board.

3.

4.

5.

6.
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9.

Institution of fellowships and scholarships.- (l)The lnstitute, as per the decision of the Board, shall
institute and award such stipends, fellowships. scholarships, to the undergraduate, postgraduate,

research and post-doctoral students for different academic programmes as may be decided by the
Board.

(3)The exhibitions, medals, prizes and other awards shall be decided by the Board.

Classification of staff.-The following shall be staff of the institute, namely: -

(a) Faculty;

(b) Non-faculty staff.

Appointments.-(l) All posts at the lnstitute shall be filled by an open advertisement as per the

recruitment rules of the lnstitute for each post. approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely: -

(i) The Director, Chairperson;

(ii) One nominee of the Visitor, Member;

(iii) Two experts from the panel of experts approved by the Board, Members;

(iv) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the following members,

namely: -

(i) The Director, Chairperson;

(ii) Two experls from the panel of experts approved by the Board, Members;

(iii) One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concemed, if the post for which

selection is being nrade is lower in status than that occupied by the Head.

( ) The Selection Committee for all officers shall be as under: -

(i) The Director - Chairperson;

(ii) Two experts of the appropriate area from the panel of experts approved by the Board -
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -

Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;

(v) Registrar, except for the post ofRegistrar.

(5) The Selection Committee for all other posts shall be as under: -

(i) The Director or his nominee appropriate to the post - Chairpersoni

(ii) One expert nominated from the list of Board expefts - Member;

. (iii) One expert nominated by the Director - Member;

(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate shall

be approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate

experts:

Provided that if the Department or Centre or School is mandated by the Board to have

faculty members from different disciplines, then there shall be one list each of Board and Senate

experts for each discipline. and candidates from a discipline shall have experts from that

discipline.
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(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the lnstitute shall be
governed by the following terms and conditions, namely: -

(l) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board:

Provided that the Board may, for sufficient reasons, relax the medical requirements in any
particular case or class of cases, subject to such conditions, if any, as rnay be laid down by the
Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the lnstitutes
shall ordinarily be made on probation and after successful completion of probation,the appointee,
if confirmed, shall continue to hold his office as confirmed employee, subject to the proviiions of
the Act and the Statutes, till the end of tlre month in which he attains the age of superannuation as
per the recruitment rules. The period of probation shall automatically be extended till the
appointee is confirmed in the post.

(3) An employee may after completion of twenty years qualifying service, and by giving notice of not
less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be re-employed, till the end of the semester or, with the
approval of the Board till the end of the academicyear, as may be considered appropriate in the
circumstances of each case.

(4) Any other re-employment of staffshall require the approval of the Board.

(5) An employee of the lnstitute shall devote his or her whole time to the service of the Institute and
shall not engage, directly or indirectly, in any trade or business or any other work which may
interfere with the proper discharge of his or her duties:

Provided that the restrictions shall not apply to academic work and consultative practice
undertaken with the prior permission of the Director, or in accordance with the procedures laid
down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by giving
three months'notice or'on payment of three months'salary in lieu thereof, on meiical grounas,
if the medical Board appointed by the Board, has certified that such staff is unfit forperforming
the duty and his retention in service is considered undesirable by such appointing autho;iry.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee conccrnecl three months' notice in writing or on
payment of three months' salary in lieu thereof.

(8) An employee of the lnstitute may resign from his or her service by giving the appointing authority
three months' notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period
or call upon the employee concerned to continue till the end of the academic session in which the
notice is received.

(9) An employee appointed at the lnstitute may be placed under suspension and disciplinary
proceedings may be started against him or herin accordance with the procedure and rules made in
this behalf by the Board.

(10) The employees of the lnstitute shall be govemed by the Conduct Rules as specified in Schedule I.

ll. Appointments on contract basis.- (l)Notwithstanding anything contained in these Statutes, the Board
may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereofshall be subject to the prior approval of
the Chairperson of the Board.
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
- ' 

on ionsolidated pay and on the terms and conditions applicable to the relevant post:

provided that for making such appointment, the Board may, constitute an ad-hoc Selection

Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in Schedule II.

13. Residential accommodation of employees.- (l) The employees of the lnstitute shall be eligible for

allotment of a residential accommodation within the campus of the Institute, if available, in accordance

with the rules made by the Board from time to time.

(2) An employee of the Institute who has been allotted accommodation for residential purpose, shall

be charged license fee at the rate as decided by the Board'

(3) The policy for residential acconrmodation shall be decided by the Board.

14. Retirement benefits.- The employees of the lnstitute, shall be govemed by the New Pension Scheme

of the Central Government and the retirement benefits under such a scheme as applicable to the

employees of the Central Covernment from time to time shall be applicable to the employees of the

institute.

15. Powers of the Chairperson.- (l) The Chairperson shall execute the contract of service between the

Institute and the Director in writing as set out in Schedule III.

(2)In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting'

16. Powers and duties of Director.- ( l) The Director shall be the appointing authority of,-

(i) Deans and Associate Deans. the selection process, positions and functions of which shall

be as decided bY the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the

Chairperson;

(ii) Heads of Departments or Schools or Centres of academic and administrative units;

(iii)Chief Warden, Wardens, and Assistant Wardens of the Hostels and faculty associated

facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur

expinditure in accordance with the procedure as may be laid down by the Board from time to

time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring

budget up to such limii ior each item as may be determined by the Board from time to time:

provided that such re-appropriation shall not involve any liability in subsequent years and every

such re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the

Board from time to time, madi to an employee, not detected within fwenty-four months of
payment and every such waiver shall. as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered

unserviceabte due to fire, wear and tear on the recommendation of a Standing Committee

appointed by the Board for such purpose subject to such financial limit, as may be specified by

the Board from tinte to time.

The Director may employ technicians and workmen paid out of contingencies involving such

emoluments as may be stipulated by the Board from time to time'

The Director may send the employees for training or for a course of instruction subject to such

terms and conditions as may be laid down by the Board from time to time.

The Director may sanction remission or reduction of rent for buildings rendered wholly or

partially unsuitable.

(6)

(7)

(8)
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(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not nrore than two years' duration on consolid"l"a p"y
and under report to the Board.

( I l) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as
they are applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period rrot exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of thJfunctions of the
Registrar as he or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month,
the Board may, if it thinks fit, authorize the Director to take over orassign the function of the
Registrar as aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the lnstitute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing
and be made in the name ofthe lnstitute and every such contract shall be executed on behalfoi
the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) IntheeventoftheoccurrenceofanyvacancyintheofficeoftheChairpersonbyreasonofhisor
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge
his or her functions owing to absence. illness or any other cause, the Director rnay discharge tf,e
functions assigned to the Chairperson.

17. Hostels.- (l) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day+o-day affairs of the halls and hostels including the mess shall be looked after by a
Chief Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period
of two years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens. conrprising of all Wardens and Chaired by the Chief
Warden to co-ordinate the activities of various halls and hostels.

18. Allowances.- (l) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the lnstitute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this
behalf with the prior approval of the Board.

(3) The Board shall lay down the guidelines fbr the periodic performance review for allthe regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only io the
contributing faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall be
authenticated by the signature of the Registrar or any other person authorized by the Board in this
behalf,

20. Meetings of the Board.- (l) The Board shall ordinarily nreet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.
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(5)

(3)

(4)

(6)

(12)

A quorum for a meeting of the Board shall be six members:

Provided that a member may participate through a video link:

provided further that if a meeting is adjoumed for want of quorum, it shall be held within a

week from the date oi.*n uJi""in*.ni. at the same time and place, or on such other day and

such other time and place as the Chairperson may determine, und^if at such a meeting a

quorum is not present within half-an-hour from thi time appointed for holding the meeting'

the members present rt utt U" a quorum, as long as it does not fall below thirty percent'of the

total membership and in such cases where in adjourned meeting started without normal

q*r*, the meeiing shall be deemed as over as soon as the number of members present goes

below the number at ttre starting of the meeting and the agenda of adjourned meeting shall be

the same as that for the originally scheduled meeting'

All items considered at the meetings of the Board shall preferably be decided by a consensus

failing which by u *ujo,i,y oJtthe"vgtel.of.the membeis present excluding the Chairperson

and, if the votes are equatly aivioed. the Chairperson shall have the casting vote'

The chairperson, if present, shall preside over every meeting and in his or her absence' the

Chairperson, *uy norinu," 
-rny 

on. of the mem6ers to act as the Chairperson for any

particular meeting and iisuch a nomination is not made by the Chairperson' then the Board

members may elect the Chairperson for that meeting'

The Registrar shall send a written notice of every meeting to every member at least two weeks

before the date of the **rirg and the notice shall ,t"t. i-h" ptace and the date and time of the

meeting:

provided that the chairperson may call a special meeting of the- Board at short notice to

consider urgent special iisues, and ihe quorum oi tu"1, tp"Jiut meeting shall be the same as of

the regular meeting.

The notice of meeting may be delivered either by hand or by registered post or by e-mail to

each member at their;ddr;ss as recorded in the office of the Board'

The Registrar shall circulate the agenda of the meeting to the members at least two weeks

before tf,e meeting, except in case of special meeting'

Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least

one week before the meeting:

Provided that the Chairperson nray permit inclusion of any item for which due notice has not

been received.

ThedecisionoftheChairpersoninregardtoallquestionsofprocedureshallbefinal.

The Registrar shall draw the minutes of the proceedings of a meeting inconsultation with the

Director and circulate to all menrbers of the Board with the approval of the Chairperson and

the minutes, along with any amendnt"n, ,ugg".*J, shall be confirmed at the next meeting of

the Board or bY waY of circulation'

After the minutes are confirmed and signed by the chairperson, they shall be recorded in a

(7)

(8)

(e)

(10)

(l l)

minute book.

(13)IfamemberoftheBoard.failstoattendthreeconsecutivemeetingswithoutleaveofabsence
from the Board he or she shall cease to be a member of the Board'

(14) Membership on the Board shatl be non-transferable'

(15) The calendar of Board may be draw1. for one year at the beginning of the year and in case of
\--' 

change in schedule, the members shall be consulted'

Meetingof the Senate.- (l) The Senate shall.meet as often as necessary' but ordinarily not lessthan

four times during a calendar year and a calendar of ordinary Senate meitings may be drawn up at the

beginning of the academic session'

2l
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(2) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty percent.of the members of the Senate shall convene a meeting of the
Senate.

(3) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(a) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(5) The Registrar shall circulate a written or electlonic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(6) Notwithstanding the provisions of sub-statute (l), the Chairperson of the Senate may call for
an emergency meeting ofthe Senate at short notice to consider any urgent special issues.

(7) The decision of the Chairperson of the Senate in regard to all questions of procedure shallbe
final.

(8) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the lnstitute and the minutes along with amendments, if any
suggested, shall be placed for confirmation at the next meeting of tie Senate.

(9) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open foi inspection of the members of the
Senate, the Board and the councir at ail tirnes during office hours.

(10) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22' Nleeting of the Finance Committee.- (l) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in
his or her absence, the Chairperson, may nominate any one of the members to act as the
Chairperson for any particular meeting and if such a nomination is not made by the
Chairperson, then, the Director may act as the Chairperson for that meeting.

(a) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confimation of the minutes e-tt. applicable to
the meetings of the Board as specified in Statute 20 shall, so far as may be, be applicable in
relation with the meetings of the Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.
23' Building and Works Committee.- (l) There shall be a Building and Works Committee consisting of

following members, namely: -

(i) Director, Chairman;

(ii) Nominee of the Government of lndia on the Board or his nominee;

(iii) Nominee of the State Government on the Board or his nominee;

(iv) Member of the Board belonging to an industry partner or his nominee;
(v) Two Deans of the Institute, one handling Estate Matters and the other to be

nominated by the Director;

(vi) Two experts from outside the Institute, appointed by the Board;
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The Officer in-charge of Estate of the lnstitute or Registrar if he is the officer in-charge
(vii)

of the Estate'

(2) The Buitding and works Committee shall perform the following functions and have the following

powers, namelY: -

(i) it shall be resPonsible, under the

capital works after securing from

(ii)

direction of the Board, for construction of all major

the Board the necessary administrative approval and

expenditure sanction;

it shall have the power to give the necessary administrative approval and expenditure

sanction for minor *o.t. uiJ works pertaining to maintenance and repairs' within the

grant placed at the disposai of the lnsiitute toittre purpose. The financial limit shall be

rupees fifty lakh in trr. ir=i i,r.iun". and the limit will be changed from time to time by

the Board;

itshallprepareestirnatesofcostofbuildingsandothercapitalworks,minorworks,
repairs, maintenance and the like;

itshallberesponsibleforrnakingtechnicalscrutinyasmaybeconsiderednecessarybyit;

it shall be responsible for enlistment ofsuitable contractors and acceptance oftenders and

shallhavethepowertogivedirectionfordepartnrentalworkswherenecessary;

it shall have the powers to settle rates not covered by tender and settle claims and disputes

(iii)

(iv)

(v)

(vi)
with contractors;

(vii)itshallhavepowerstoapproveextraitemsanddeviationsofquantitiesfrom..tender
specifications,'sublect to ihe total contract value not exceeding the amount glven as

administrative aPProval'

(3)TheBuildingandWorksCommitteeshallperfo^rm.suchotherfunctionsinthematterof
construction of buildings and development oi flna for the Institute as the Board may entrust to it

from time to time'

(a) h emergent cases, the chairman of the Building and wo.tlt Committee may exercise the powers

of the Building and works conrmiuee ""Jtu.r,".ut"s 
shall be reported by him to the Building and

Works Committee and the Board at io ".^i"tttt'g 
of the Buitding and Works Committee and of

the Board.

(5) The Building and works committee shall meet as often as is necessary' but not less than twice a

year.

(6) Four members shall form a quorum for a meeting of the Building and works committee with at

least one external member present'

(7)Thetenureofeverymemberotherthanex-officiomembers,shallbethreeyears.

(8)AcopyoftheminutesofeverymeetingoftheBuildingandWorksCommitteeshallbeplaced
before the Board.

24. Grievance redressal mechanism.- (l) A grievance redressal mechanism in the form of a sub-

committee of the Board shail be constitute; uiJ in" committee shail function with proactive disclosure

ofitsdecisionsonlnstitutewebsiteinordertoenhancetransparency.

@ ln case of a complaint by an employee or faculty or student is not resolved by the mechanisms in

place in the lnstitute, the same ,nuri i" ,.r.rred to the sub-committee of the Board and the

decisionthereofshallbecommunicatedtosuchemployeeorfacultyorstudent.

(3) The complainant shall have the right to refer the matter to the central Govemment if he or she is

of the opinion that justice has not been done by the Decision of the Board'
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SCHEDULE I

CONDUCT RULES

II-SEC.

1.

(see Statute l0(t0))
Definitions.- In this Schedule, unless the context otherwise requires, -

(a) "employee" means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with ihe Inititute;

(b)"competent authority" means the Board of Govemors in case of the Director, and the Director in
case ofall other employees;

(c) "members of family" in relation to an employee includes, -

(i) the wife or husband, as the case.may be, of the employee, whether residing with the
employee or not but does not include a wife or husband, as ihe case ,"v U", r"pu?uted from
the employee by a decree or order of a competent Court;

(ii) son or daughter or step-son or step-daughter of the employee and wholly
dependent on him, but does not include , 

"t,ita 
or step-child who is no longerin any way dependent on the employee or of whose custody the employee

has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the
employee's wife or husband, and whoily dependent on the emproyee.

Integrity: - (l) All employees shall maintain integrity and shall not adopt any unethical or unlawfulpractice.

(2) All employees of the Institute shall, -

(i) strive to develop knowledge and understanding of their area of expertise or professional
field;

(ii) exercise their best professional and ethicaljudgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscienriously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute
and members of the public with respect, impartiality. courtesy and sensitivity;

(v) avoid conflicts of interest;

(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the lnstitute's intellectual property arising fiom teaching and research.

(3) All employees shall be present in the lnstitute as per the prescribed office hours unless they have
been assigned duty outside Institute or are on officially sanctioned leave.

(4) If an employee's professional activities outside the lnstitute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the
Head of the Department or Director.

(5) Any employee who is in charge of a work place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation. -For the purposes of this sub-rule, the term "sexual harassment,' includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as, -
(i) physical contact and advancesl

(ii) demand or request for sexual favours;

(iii) sexually coloured remarks;

(iv) showing any pornography; or

2.
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(v) anY other unwelcome PhYs ical, verbal or non-verbal conduct ofa sexual nature'

(6) Any emPloYee found indulging irr any act of sexual harassment at work-place' shall be liable for

disciplinary act ion as per the rules of the lnstitute'

(7)No emPloYee shall accept or permit any member of his family or any other person acting on his or

her behalfto accept, anY gift

3. Public comment.- An emPloYee who makes Publ ic comment or representations and in doing so

identify himself as emPloYees of the lnstitute shal I do so accord ing to the following guidelines,

namelY: -

(i) the Institute encourages its employees to disseminate results of research or scholarship undertaken

inthelnstituteonanopenandtimelybasistothebroaderscholarlycommunity;

(ii) the Institute encourages its employees to participate in public debate and be available to the media

\"/ 
io, 

"orn*"nt 
in their field of expertise'

(iii) employees shall maintain the highest professional and ethical standards when they associate

themselves with the lnstitute in public !,ui"rn"n,r' and an emptoyee shall ensure that no public

statement made Uy him shall bring the lnstitute into disrepute;

(iv)employeescontributingtopublic.commentaryshall.identifuthemselvesusingtheirtitle,and
qualifications when they are writing.ol;;;;ki"g publicly on a matter within their academic or

ii"i".ti"""f field of expertise or specialization:

(v)allstatementsmadebyemployeesin.thecapacityasexpertsintheirfieldsofexpertiseor
speciarization J;;i;";";;ui". prof.rrionar and exercise appropriate restraint;

(vi)whencommentinginpublic'employeesareexpectedtoactingoodfaithandshallnot
misrePresent their exPerttse;

(vii) only those employees 9ffi9ia||1 :p!:i:."d 
on behalf of the Director to represent the Institute shall

comment publicly for the lnstitute on po-rti", of the Institute, and all administrative issues;

(viii)whilepubliclycommunicatingonanymatter.employeesshallbemindfulthattheyshowrespect
for the opinionr-or';h;;;. dI not i;:"ri'" p"itoi'''"p'tution or create a basis for defamation

action and in such cases, the tnrtit'tt 
'iuit 

loiit t"tponsible for any claims for defamation or

other*ise which may be instituted for such comment;

(ix)anemployeeshallobtainpriorpermissionfi.omcompetentauthorityincaseheiscalleduponto
give evidenc" in 

"onn"ction 
witir 

"rv 
*qri.y 

"onducied 
by any person' authority or commifiee:

Providedthatnopermissionshallberequiredtogiveevidencebeforeinternalcommittees
of the Institute or in case ofjudicial enquiries'

4.Conflictsofinterest..Allemployees.shallnrakefulldisclosuretothelnstituteofallrelevantfactsand
circumstances giving rise to an actual, p*t"titio' p"t""i*a conflict of interest and comply with the

following guidelines, namelY: -

(a) Emplovees hall ensure that scholarlv.u:li'itlt: l]:lt:^:n" 
Institute and open and timelv

dissemination of results of scholarly altivities are not in actual, potential or perceived conflict

with their external' personal or financial interests;

(b) atl stakeholders shall be adequately informed about exteinal' personal or financial obligations

that may delay or prevent free disseminaiion of th" results of schotarly activities;

(c) professional activities outside the Institute shall not detract an employee from his duties within

the Institute;

(d)employeeswhoinvolveorbeconreawareinaconflictofinterestshallimmediatelydeclareitto
theinstitute through the Director;

(e)thelnstituteshallhaveacomprehensiveplanformanagingtheconflictofinterestpreparedand
share it with the concerned employeei
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(0 all employees, before entering into any Memorandum of Understanding with an outside
company or organization shall have to discuss the terms and conditions in t-he agreement with
competent authorities in order to ascertain acceptability of the same to the Institutef

(g) an employee of the Institute shall dissociate hirnself from any action that heorshe is performing
individually or as a ,"-rbgl of a group either as paft of ones iuties or ,. , .on."q*r'.e of some
responsibility entrusted to him by a competent auihority if it involves conJlict rf iiiiiit;

(h) an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specifi ed above:

Provided that, no.decisions taken by an employee in day to day discharge of responsibilities in
the lnstitute shall be influenced by considerations of personal financial ga'ins;

(i) the Board shall formulate a comprehensive policy for conflict of interest and the situation shallarise when the outcome of any action that a person is responsible for involvin! iurouruut. o.unfavourable consequences for self or any person who is a menrber of the famii or is closely
related (e.g., supervisor ofa student).

Financial interests outside thc Institute.-(l) An employee shall disclose personal financial interestsand those of the members of his family when he hur on" or more financial interests, includingpayment for services or teaching, income from consulting fees, honoraria, royalties from intellectualproperties not owned by the Institute, especially in cases it,"r"it',"y are dealing with any company ororganisation unless such company or organisation-

(i) funds research programmes or projects at the Institute in which the employee is involved;
(ii) licenses intellectual property in which the enrployee has a financial interest;
(iii) sponsors the employee's participation as a speaker in continuing or on-line educationprogrammes;

(iv) enters into a Memorandum of Understanding with the rnstitute to which the employee is asignatory;

(v) makes a product that is under study in which the emproyee is invorved, or
(vi) has interests that can have a potential influence on the employee's scholarship or research;
(vii) has been incubated by the institute.

(2) Assessment of conflicts of interest of ernployees shall be conducted by the competent authority.
Intellectual Property.- All employees of the lnstitute shall abide by the policy on Intellectualproperty.

Political Activity.- Every employee of the institute shall be governed by the rules of theGovemmentofIndia as applicable to the central Government employees r.rltinjto political activities.
Information to institute:- (l) An employee or student of the Institute shall inform the Institute of anycircumstance such as but not restricied to criminal charges or pro.."aings, chronic insolvency orindebtedness, etc., that may hamper him in the perforrnance-of his duties or responsibilities.

(2) Every employee of the lnstitute shall declare his movable and immovable assets that are owned by
lim or her or by members of the family, as per the norms applicable to the ;;;loyees or tneCentral Govemment.

Note: Ownership implies legal ownership as per records (such as but not restricted to registration,
lease, mortgage, etc.,) or physicar ownership or possession 

"iit* "*"t.Punishments and due process'- Any student or employee of the Institute who violates any provisionofthese rules shall be liable to be punished after due process.

l0' Saving clause.- Matters which are not covered by the above rules shall be dealt within accordancewith the provisions of the central civil Servicesiconduct)Rules, lg64 as applicable to the centralGovernment employees.

6.

7.

8.

9.
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SCHEDULE-II

LEAVE RULES

(see Statute l2)

l. Leave.-(l) A faculty member shall cease to be in the service of the Institute if he or she is

continuously absent from duty for five years, with or without leave, unless such absence is on

approved deputation or on foreign service terms'

(2)Afacultymembershallbetreatedasorrdutyfortheperiodassanctionedbythelnstitutefor
academic work including attending conferences or seminars when the financial support is provided

by the Institut" o, Cor.i-tment of l-ndia approved lnstitute projects or any such agency'

2. casual leave.- All employees slrall be entitled to eight days of casual leave or as specified by the

Central Covernment in a calendar year'

3. special casual leave.-All employees shall be entitled to special casual leave of fifteen days for the

purposes such as participation in conferences or academic meetings, conducting viva of the reputed

Institutes and Universities, selection committee meetings, court appearances in public interest' or any

other purpos. 
", 

it a""trs fit by the Director, when travel support in all these cases are not from the

Institute.

4. Half pay leave and commuted teave.-All employees shall be entitled for half pay or commuted leave

as peithe rules formulated by the Board'

5. Maternity, paternity and child care leave.-Maternity, paternity and child care leaves as approved by

the Board, shall be admissible to an employee up to two children'

6. Earned teave.-( I ) All employees shall be entitled for thirty days of eamed teave in a year' provided

that due to her or't i, i""rfii"[ responsibilities, a faculty membei may not be granted more than fifteen

days of earned leave during a senlester' subject to not more than seven days at a time unless in

exceptional cases.

(2) Faculty members may avail earned leave during the vacation period' called as special earned

leave, which will enable his preparation for thelnsuring semeiter in a free environment' with

the implication that during the vacation period as defined in the academic calendar for a year,

she or he ir-"niiti"J to two days ofubsence for every day ofearned leave granted and such leave

during vacations shall be called as special earn leave'

(3) During vacation periods as specified in the academic calendar for the students, except for the

period for which'she or he has been granted the special.eamed leave' a faculty member shall

remain on duty, engaging in research,"supervision of.projects, conducting on-campus extension

activities, institute administrative duties, etc. and credii toearned leave shall be made on the first

daY ofJulY ofevery Year'

(a) The earned leave at the credit of an employee shallbe canied forward and shallbe accumulated

up to a maximum of three hundred days'

7. Leave on academic grounds.-(l)Leave shall be granted for the purpose of aca.demic growth of a

regular faculty *"rnUJ, for the beneficial purpose to the lnstitute in pursuit of excellence'

Explanation.{l)Forthepurposeofthisruleitisclarifiedthatleaveonacademicgroundshall
basically be for ihe professional rejuvenation of the faculty member and after availing the leave' a

faculty member is supposed to serve the institute for a periLd which shall be specified by Board and

the falulty member furnish a bond to this effect'

(2) Any leave of absence for a duration exceeding a month during a semesterup to a maximum of

on" ,"*"rt"i *itt, tt"," provision oipr"R*ingir sufflxing of vacation periods or both shall be

termed shor-t leave and any leave of abseice overlapping two or more semesters shall be

termed as long leave'

(3) A short or long leave nray be on foreign service terms and the institute shall not pay any salary

to the faculty member on leave on foreign service terms'
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(a) The terms of deputation to foreign services of faculty member shall be normally granted only
for proceeding to head a government institution, Covernment organisation or a government
body like the Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution
towards General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.-(l) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and
suffixing vacation periods.

(2) Salary during sabbatical leave. -First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and
commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already
spent six years at the lnstitute since availing the last sabbatical (including leave as due availed
restricted to casual, earned and comnruted leave) and the number of sabbatical leave shall be
limited to three in the entire service period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after
initially joining the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- lf he or she has already spent five years at the institute after joiningthe
Institute or return from the previous long leave or sabbatical leave and this may be relaxed up tJrwo
years for Assistant or Associate Professors for availing long leave for the first time in their tinure as
faculty members at the Institute.

I l. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the lnstitute shall not be jeopardised and Department has 

"roughfaculty members to handle the academic requirements.

12. Saving Clause.-The matters which are not covered by above rules shall be dealt with in terms of the
CentralCivil Services (Leave) Rules, 1972.

An ACREEMENT for service
between

SCHEDULE III
CONTRACT OF SERVICE

[See Statute I 5]

made this ..............day of...
...(herein after called the appointee) of the one part and the Indian

lnstitute of Information Techno logy called the lnstitute), incorporated
under the Indian lnstitutes of lnformation Technology (Public-private Partnership) Act, 2017 (Act 23 of
2017).

WHEREAS in terms of section 23 of the Indian lnstitutes of Information Technology (public-private
Partnership) Act,2017 (Act23 of 2017)(hereinafter called the Act) and Sratute l6(13) of the Statutesof the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
lnstitute on contract for........years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and tire parties hereto
respectively agree as follows:-

(l) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable
to permanent confirmed employees.

(2) 
::: T::':::::Tl:,ff,:1ffffill1;;li:;::::"nt 

fbr a period of vears with effect from
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Provided that if the

below 70 years ofage' his se

the appointee concludes the

appointee on conclusion of the period of service mentioned above is

rriie shall continue tillthe 30th of June of the academic year in which

said period of service or till he attains the age of 70' whichever is

earlier.

(3)TheappointeeshallbethePrincipalacademicandExecr.rtiveofficerofthelnstituteandservethe
Instituti with powers and duties provided in the said Act and Statutes'

(4) The appointee shall devote his whole time to the service of the Institute and shall be subject to the

Conduct Rutes ana Jer provisions of the said Act and the Statutes and any information obtained by

the appointee during or in connection with his service and the work upon which he is engaged shall

be treated as secret and confidential and uppoint." shall be deemed in all respects, to be subject to the

Official Secrets Act' 1923 ( l9 of | 923)'

(5) Duringthe period of his service excelt in respect of any period of suspension and also of any period

of leave without p"v, irr" 
"pp"intee 

shall be entitled subject to the Indian lncome Tax to an initial pay

of Rs............ in the Scale of Rs: '.. """ providld that if any time the appointee proceeds on

deputation or, oi inaiu his pay and allowances during the period ofhis deputation shall be such as

may be decided by the Board of Governors and in adJition the appointee shall draw allowances like

Deamess Allowance, City Compensatory Allowances, etc', as may be admissible from time to time

as per rules ofthe lnstitute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute

and enjoying the benefits under some pension sclierne of the Govemment of India or a State

Govemment, he shall continue to subscri'be to that scheme and his contributions and the Institute's

contributions as required will be accumulated and transferred to the Parent Institute'

(7) In case the appointee is the employee of the lnstitute he shall continue to be governed by the New

pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of

the scheme fo, tt" feriod of his'seru[ce under this coniract like other permanent employees of this

Institute.

(S) Notwithstanding anything hereinbefore corrtained. the appointee shall, unless otherwise decided by

the Institute, be entitled io receive the whole ol in part as may be determined by the Institute the

benefits of any improvements in the revision of pay and retirement benefits that may be effected by

the Institute 5,rUi.., to the date of these presents in the terms and conditions of the service of

members of the branch of lnstitute, service to which he may for the time being belong, and the

decision of the lnstitute in respect of such improvement in the terms and conditions of theirservice

ofappointee shall operate .o ui to modif, to that extent the provisions ofthese presents.

(9) The appointee shall be entitled to leave as admissible to permanent non vacation employees of the

Institute under the Statutes'

(10) The appointee shall be entitled to furnished rent free accomtnodation in the Campus of the Institute

asmaybeapprovedbytheBoardofGovernorsoftlrelnstitute.

(l l) The appointee shall be eligible for privilege in relation to medical attendance and treatment as

provided for in the Statutes.

(12) The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of

the Central Governmeni in equivalenl rank under the Transfer T.A. Rules of the Central Govemment

deeming the appointment of the appointee as on transfer in public interest.

(13) If the appointee is required to travel in the interests of lnstitute work, he shall be entitled to traveling

allowance on the scaie provided for in the T.A. Rules of the Institute in force from time to time and

similarly the appointee shall be entitled to leave travel concession for visiting his home lown as per

the rules of the lnstitute.

(14) Any amount received by the appointee frorn books and articles published UV !iT_ at his cost shall be

left to him 
", 

un 
"n"ouiug"*"ni 

for continuing his work in that line and he shall also be allowed to

do consultancy and retairibenefits of the ,u,r" ut per rules laid down by the Board from time to time'
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(15) The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months' notice in writing given at any time during service under this contract
without any cause assigned. Provided that the lnstitute may in lieu of the notice herein provided to
give the appointee a sum equivalent to the amount of his basic pay for three months and the' appointee may also terminate his service by giving to the lnstitute three calendar months' notice in
writing.

(16) The appointee shall be allowed the status of Professor of............. to take part in teaching and
research in the Department of ........ .........subject to his convenience.

(17) In respect of any matter for which no provision has been made in this agreement the appointee will
be governed by decisions ofthe Board ofthe Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of
Governors ofthe Institute has hereinto set his hand and the appointee has here unto set his hand.

Signed and delivered for the Indian

Institute of Informati on Technology

Bhopal By the Chairperson ,

Board of Govemors of the

Institute.

In the presence ofsignature of
witness with address

Signed and delivered by the said

appointee

In the presence ofsignature of

witness with address

l.

2.

Chairperson,

Board of Covernors,

lndian lnstitute of lnformation

Techrrology Bhopal

Director

lllT Bhopal

[F. No. 52-2/2017 -TS:ll

RAKESH RANJAN,Addl. Secy. (TE) IWoE,

Secy., Coordination forum IIITs (PPP)


