o ey
SANJAY DHOTRE
Rram TS FESY

Minister of State for Education
HIRE TP/ Govt. of India

/New Delhi

arftrgEeT
7% f3=elt, 3 wrd, 2021

i GIEEIREREEIS
FT. & 1008(3).— 15, WEHH%W&WWW?Z) e
Wﬁi’rﬁ}.&r@:ﬁﬁq 2017 (2017 %7 23) Ft 5T 32 % @y 9f¥T 4T 31 F @ (%), ), (M, '
(=), (@), (), @), (), (z)ﬁmmsrﬁfﬁwmmgq,muq:ﬁrmﬁﬁﬂmﬂ SraTe
Rrafafee eftfaay a@rar 2, @i | .
?qﬁmmmm-u)ﬁw&ﬁvﬁm#%mumﬁnm SNt deym, AT g
| (2) A Trora & I e Y ardrE A age 2
zm-ﬁﬁmﬁﬁ,mw%wﬁmaﬁ%ﬁw@:-

017
afafmy & wredte guar St seum (errdafas-fAsht-arfrard) st 2
(%) :

(2017 %7 23) af¥a 2,

LES
i 7 ¥ foro 4y st @ ar ok gl o@
(@7. .ﬁ?{rﬁ?ﬁ' %ﬁqﬁw%aﬁ%ﬂﬁmmw:%aﬁm&ﬁ%m
Crapon e e & i & e s e P A N
. ARl d HETr ¥ wHen HeqTH F TSI, arferTRaT qHTT
m* :
(ﬂj"maﬂrﬁﬁ-ﬁfﬁﬁ"ﬁﬁw%waﬂiwﬁﬁﬁﬂﬁﬁﬂz,
(F) “FerT AEEHRTT" T I AL AT 8, :
' i "HH 7 e FwTaTEIe AT B,
(@) “Fra (FRTaTEE)” ¥ GEATT A it )
(@Wm"ﬁ"m"w"ﬁﬁmﬁwwm&aﬁﬁﬁww O F
T Re At ¥ srpaen et ¥ o 4 g S
: . o
m'ﬁﬁaﬁﬁ"ﬁaﬁﬁwﬁumzo%snﬁhmw%ﬁﬂaﬁﬁaﬁﬁﬂ



34 : ___THE (:A?Fl TE OF iNDU\ EXTRA()RDINARY [PART [I—SEC. 3(ii)]

(&) “THTT" @r%eﬁﬁ‘wm%ﬁmw%mﬂaﬁ%maﬁrﬁ%
(=) “grATaTE” & gear ¥ gt F vy F Ry grarar av g s o &
@ TR ¥ seam F e afdg 2

) ‘W%%ﬂmmmmmm%ﬁw%mﬁmmwﬁﬁaa;

Z.Nsrv:‘faﬂrqﬁ%,ﬁwﬁww%mwﬁmﬁﬁaﬁﬁqwﬁ,%mﬁmﬁ
T8t od B St 39 Aty & wwer: 3% )

3. A I T W&r fFar ST " anfiet yaw wer F wft s fe gro g s g
Ferersr & TR F oy qpd # & mger A1 gy agE R B s,
UL, AeATAYERAT T zAT H, A1 F M & 39 T £ gy dewer FereTa F w@ 5 aHm
4. foreror ¥ RBwmm- (1) a1 srwefas e AffEe w5 R araw ¥ deam ¥ g awefs
T AEYT AT AT 24 F=rferE g
(2) wedre: zawré Feft o am 3w o =, S e qws & =y A, & @ fo smon

(3) A FT HAZ F Aquiad 97 s 7% AFEAF 108 T T M TIA THE F AT FHA F
HTAHRTT 1T 1T FHTT FT TAF TGET 7 § FF U4 THE F Fatg ghv|

5. FRwmrmerer a1 e ar e (1) g9rRafa, AR, e fi T dFEmE s S v Ot e
a1 &g & g f af Fi wafy 7 fiftw o= F fo o gar g #8, SF sm Faem A Y
gt |

Tig, e it T F, sravrwargar, FRers e av searft g e off & g § o g W
& afers v gt F o 7Y & aear 21

(2) Farfeafd, Frammere av 7 a1 v, aFEAE T F geget 14 F 9 gwErh g o s
F graTer A ¥ 3 el 2
(3) Frammrere AT F7z AT T, @R F wRwAT F Rt & g sratems ghia o
T ¥ o g /¥ o 9 oy FdeT F Ratg v
6. $ter:- it ofe ot afersr, 7f A 2, & o aragror v gy R arom

7. wdagi AR gragfty dean- geam, 9 F [ftww F e 0 gfat, adaefy, geafy e
ITAY TEATAS, TATTH, ATHUTT UF THe-STCel Gl H Ae-aeT qaraiis seww F o s07

AT I EFT F o A1e gy o=y Gy sy
(1) wedfAaT, feei, e A7 a=y At #1 ARy 1€ g far smom)
8. FHETRGR FT Fftweor: wear # Frefefaa sd=fds 2, orafq-
(F) §HT;
(&) FFATT FHANGD
9. fAgfRrat- (1) deam & aoft srvrafis w2t it ger fsra g, weis o2 ¥ e sea & welf e &
AT, ATE G AAHIET F WL SATUA
(2) arard £ zom # waw af(fd & PafafRe awwg 20, i

(i) F=ersF : aey;




[wTT [l—avE 3(ii)] AT T TSI AATHTIO 35

(i) Fereas F7 v arifREfafa; aear;
(i) 7€ ZTT e PNt e & 2 T T
(iv) *H\e g s s e & o Aoy ggen

(3) s &t w7 Wt ¥ form = wfafd & RuffEa aeer g, safe-
(i) TA2ers, ereqer:
(i) =TS gy e Rt F e F 4y w2e, geEw
(i) e gy e RO ¥ fve & uw fdww, gee

(iv) sy a7 F7% a7 g7 a7 T a7 g4t g, gk R e F R s
o ST 8, 39T drgam, wipa g gl ve Y qemT F grer 2

(4) =it arfmrfia & for == afafy & el 2
(i) fARers — ereer;
(i) € gy agERT RFawsT  dae & afEa o F 3 fRevy-aee
(iii) e ¥ g =g fRewst F f9e & Hie & F v Fos-aeer
(iv) =a o oI <3 wel & Hefla 97 7 us Swraneger
(v) e, oo F 9z ¥ Rt
(5) == g9t w=t F Ry wow afafy & FafofRe ghr-
. 2o 71 39 9z ¥F oy aqfe sw% amfAE- e
i, a1 A=t 7 g & A g ArafAERE vw fdws- wee
ii. o gy AmfRERT v f@dm- T2
iv. e
(6) ﬂ@mmﬁiﬁhﬂﬁﬁmﬁﬁqﬁeﬂrﬁﬁammﬁﬁﬁﬁrﬁrﬂﬁﬁﬁmz
¥ ok M= gy ageEfRa 2em
() Tl R ar e am wper ¥ o, A1 it e R # & s ¥ g o =t 8y

g, A Fawmr ar &z A wper A€ gy aren-are @A ¥ R dem aww ¥ a9 3
afaermdia &Y, A w3F Rt F Fro 9 s e ¥ 3 935 ¥ e oF o= 9l dik
o w7 & aregeff 39 Rww & fdes i
@)  weaw gra et Rgfeat = a7 Rafte a1 @faem a1 aemh s woa,
F1E i ITFY et Az ¥ RAE i s
10. =t FHRER £t Fa1 i fefe dx aF- deam F warfht g Refifa R b ot

(1)Mﬁgﬁﬁ?ﬂﬂ#%mﬁﬁﬁ*ﬁ%ﬁw%aﬁwwﬁﬁﬁwg}mﬁﬁm%ﬁq
mﬂﬁﬁmﬁﬁm@mﬁﬁmwﬁﬁaﬁﬁﬁmaﬁﬁwﬁﬁﬁmwﬁ

I, aﬁ,whwxﬁ#ﬁ?ﬁﬁmﬂwmﬁmnmﬁﬁ%ﬁ.mﬁaﬁ?ﬁmﬁmﬂﬁaﬁia‘r,a’r
st o &S grer A &, R aravasarat § ge ¥ a3



36 THE GAZETTE OF INDIA : EXTRAORDINARY [PART [I—SEC. 3(ii)]

(2)aﬁﬁuwmﬁﬁ%mn%wwwm#9nﬁaqﬁﬁmﬁmmmaﬂ?w
gftar sty F o & Srift siv ol F awearEs @ $@ F g, g =
gt B s o afafRay o FrET F suadt F i vt et % arae gz, afdmfiar
A T ITH G5 F TR 5 A a6 AR FHATE F w7 F F FET 2T

(3) Fr% ot =T g af € Far off w7 A7 F qorara o gl wfgwrd 7 79 § w7 fv e
e e g=eT 39T FarAga 37 a%ar 2

9, §FE T F Ad OF (AL (B0 F0HA g7 18 AqHIGT § AFEAF a9 F o0 a5 (A Ag<h
T ST, ST S ATRe § TRt & srE diw gaer s
(4) FH=TRER FT T o7 qafAgin & o a8 F aquraa fif oo grm

(5) TeqT F TfY FHETE d9AT FHY guT g i Fa1 T 00T A7 ToqH 7 oqveaer w9 F fHFy
ST AT AFHTT | AT el a70 14 § 5909 721 20 A% 30+ qH=q Fdod (Aq1g § AT
T, T 98 Yiaay 39 dAFafis w1 o7 §7% avam § an Aot ann o [ees 6§ qF sgan
q AT I TOHAT F ATHTC (34T AT & ST aTS ZTET AHT-THT 9T ATGHAT HT AT g

(6) fRgfer it =t fft sedf=rd & 9 7 7 =7 257 a7 s g R st & &9
HTH T I IHC IAHT FATA FT THTH F79 7 Atgawre oft g, 77 91 g fFge Rftmrad
F wwriore 2 T § o A€ w9 =18 9 F O aages § 97 39 iy it gro s
AT | FATY TEAT A7~ AT AT

(7) &1 weum F faefy fd=rdY = 7 Srfare afafofeg s & ofw 94 fte si=rh & fiqaw
FT forfera g=aT 39T 37 30 THT I9F ga § A9 W FT 399 3 HIH FT q6HaT 8

(BJWﬁrﬁéﬁmﬁﬂ%ﬁgﬁﬁﬁwﬁmﬁﬁw'ﬁWmm&m%W%
qHaT gl

gig, e wfsrd wate st & 39 wafd &1 a7 a7 F7 77 gFar § 47 g4 FHE @7y
AFTEHE TF T UTH TF a7 @A F (10 g HHAT g o9 AFEHF 97 § FAAT ITH A 2

(9) gear # fager fft oft sf=rdt it Reraarefis war o a% o gd w@efde a1 F g
fafafe sfrar ¥ s sa% fAeg aqumafRs srdarfar ariy 6 s a3
(10) Eeara & FHAT apEr-| § AR g g o grer arfae g
11. wfaer F e o RAgie-

(1) = gt & fBft ser ara & g gu off, 1 Ry aRRafaat § @fter o R et
=1fRp 1 ai= ay & srafer aw, a7 2m ¥ erafdy F forn @iy F 3vay F ava Ry s asar g

aig, Tt aft AR st sereft s et ord a1 % eremer 3 O argee o i wam)
(2) sferffere F srafase guae’ & arfim, 41 B =0 Fr a9 Fa7 w67 gew 1w F P s
fRaut st oraf F sam o w@f@¥ar 7 Ry w5 aEm

Tig, 78 v it AgfE & R, sas ame f Rt F avw o, 91 vF aed www
T F FHATI

12, gé&t:- FH=TRAT ¥ gt gt | # AR sreyt % e anf@a grih
13. FH=TRAT ¥ FRAame - (1) ded F FHA G919 F 9 & §, Ivesgar ©F Rafy |, srarw
Areed F forg or= g9, S gwE-auy uw Fr F [{Ewt & aga grm

(2) gear ¥ 39 wH=TTeE) F e v F fm smamw #1 srden frar war g, agwty G e
STt Y 2w A g fRAffess i st




[#TT [—avs 3(ii)] mﬂmm 37

(3) Frgraeft smam & gafea A &1 fAffema 71 gro B smem
14. JTAFRY AR (1) FEAT F TAT FAAT ¥=frr arwTe Y 7% Yo whw gror R fg e
mwﬁﬁw%mﬁﬂﬁwﬁgﬁmsﬁmﬂwwﬁwm%ﬁm&ﬁ%ﬁqm@,aﬁ
T F HaTEy 77 off @y Enh
15, Ireer ¥ FTAHIC- (1) Aoqeq, Fe9TH @ Frers ¥ S frfag =7 § Jar f @fder # Foarfa s
S i s - 11 R a2
(2) smarerTel Tiefeafaat 4, e ATS Y orfRRAT FT TART F FHAT AT € FT AT FI A T
FTEETE ¥ 1L F THF AHET F A aeTeft Ao F giEa wTma
16. fAders ¥ AfAF o Fie:
(1) FrXers Frarfarfae & o s wfder g

() TFTATEE o e e, A gtwr, R ag AR we A g s & A
g faffe=m s

i, SIS AT wEe Aavarers £ e Fv argere qewer gra A s,
(@) arFTEfA AT TeTa AT TATEAT % fAWTITEr AT T 41 F
() ETATATEY, HHTAT AT AETF AHAT F A ATE, AT AT TFAF AT

(2)ﬁﬁﬁeqﬁﬁ%ﬁqammmmﬁ%wqt.ﬁ%amaﬁmm-mw
FATE TE TFRAT ¥ AETT AT FT G|

(3) forzer, AT aere # TR R T er-arer wat F dae § woiw g ¥ forg et £
T T s AR F7 A Rraar @1 gy awa-aey o st G e
qﬁ.@@ﬁﬁﬁmﬁwﬁaﬁﬁ%ﬂmﬁmmﬁﬁaﬁﬁﬁm@m
gﬂﬁﬁﬁmﬁﬁwmaﬂ%,ﬁﬁﬂfﬁiﬁml

(4) rxers, Famft = 1 B afafor qrar, e Dfiw am a6 741 7 =19, i

awﬁwaﬂwmwmﬁwm%%m%ﬁmm-mwwmm
ST 3 el O e w, R s 21, A8 Fr R i s

(5) frzers, stzr afa & A7 At Ay g o i el areft fiwa ar e 9 S & Fw
ﬁ@ﬁ@,gﬁ-wﬂﬁﬁﬁmﬁﬁ%ﬁtﬁgﬁwqﬁﬁ%ﬁﬁﬁ%
ﬁ%ﬁﬁuﬁmwwﬁnﬁwﬁé%mm—mﬂﬁﬁﬁﬁmml

(6) Frzers GOt i FEFTRAT F1 s 7 T AT THHT AT ArHeA A & FT
m.ﬁﬁﬁﬂmﬁwﬁmsnﬁﬁgﬁﬁsﬁ%ﬁ%mm-mﬂmﬁaﬁmml

(7) ARers FAaTRET Fr wiRrEr a7 fh e e F R O % A 918 g a9e-
Y 9T AT e v ot & eyt Zrar 8

(8) ﬁ%@mﬁmmwﬁwm%waﬁmﬁwwﬁﬁﬁﬁq&%
FHT|

9) ARas A T ¥ ereardt arden £ A IEF TG A A F afaten G o
A & o off 3 /3m



38 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEC. 3(ii)]

(10) wvaTEEaEy, Y 1 Iuerear F ara 0r, R, avrer f 9518 F et 12 w1 g
F THAT, AT A AT T Afew F AE B0 o A dmm w g A A RO F ¥
oA i

(11) e srar Fre, wifds vd aqEs [t d a@ e % g Radd 5 WAt ¥ R
e F affs e F7 IUGhT 79 9% T GHAT oA a9 G2 F F g F Qo
FATAT B AT AFIIN 4TS AT

(12) =f2 Bt Frow &, R aearft &7 & sqrfRa @ & o uF o f @y & afdw T
g1, a1 FA%es 39 92 1 w9 Tg0 FT gH A7 G6AW F et oew wfErh w Rer F
et w14 % fore fRger wwe, S| 7 St g
giq, af2 et ww g gearft aafafa oF am & aftes aa @ aw ot &, ar

T Rufa 7 af 91 1 sfFm o 9 a5 Rvs #r R w1 w18 720 94 F fo os w0
¥ aferF £t srafr F fro wifdga #+ g%, S & 507 w21 M 81

(13) w&aT X 39 & €= & UF §ia7 F7 G, G0 7 A § a7 deqm F oot w@fier,
A F weara g WieFad 7 Ry 91 0T, frfdm =1 & gifta 2 o 9% o g F am
B S 7x, T it wfawr Fir R g dware ¥ o sratfaa far smom

(14) FRer, waw &3 & 35 w61 72?1 127 @7 w30 BF 78 S mweran/mEd 8

(16) sreaer F Fraterg &, IHHT Gog, AT 47 et o 7or & A7 aremer Y aqyfRufy, S
F FILOT, AFAAT, IHF FIU =F 4 GqEd ¥ qwwdar F Frov FAy {7 fr fufy F
aemer F w14 #1 Ao fAenfEa w3 m

17. GHETEE- (1) SrEEE T arary waq A7 a6t aranfty gwEt, 99 F F e Ty F g6t
Hg 918 T e ST

(2) T i FrEATEE F Arg-ar Aeeerd § gfafEe F w1 i e ger ardy, 9 ik
CRREICIECR-ARAE DRIl
(3) A2 wer ardw, arde o wgras arda 1 3 7 it gafyr F frg Rges w5
93g, Rers g vty w1t F a7 1 ey azrs off s
(4) FrEaT Fi afvwg geft, e arda 20 diz Rt aregarar g arda #97 d Afte a3 Fa%
AR GrATATET F TR FT aHE T Fw
18. - (1) "eAT F FH=TE Fra7 o7 SHRT = ¥ ghare 21 S AHT-awy 07 arE ¥ g e J9w-
| F AETL Zh '
(2) geur F wAT RfFe@r @ 6t arl F gFar 2 S 39% o I For ¥ wewy 4w
AT F ST =@ gam & 3T 1S F [ arAre & I v amre a At F aqE &

(3) AE wwry wigg wft fafue st di s+% waf So-aafFre aais few w=r,
fafere e e, fAfre g gy et f aafds sefmfar § R Rar-Rdr
HAYTRT FLAT ST Fael ATHATT GH0T 1 21 =20 7077

19. NF ¥ anew o< fRAvig &1 wwrfiwcor- 91 F aft arzet sie Rkt & srmfisor e ar 395
FEa ® a1 g Wit 3t o s1fte ¥ geameT g i sromm)

20. 91E $t §3%:- (1) AF UF FetwT A F 0 T AT A5H FTI

(2) aremer AT AY AT HAW F AT AROF F AvIg T AT A€ F FwW A w9 9 qeET F gearata
HETTH & A% ArgIiora Ha|



[T [I—ave 3(ii)] ATCd T T | AHTLTT 39

(3) =S H¥ zF T ML T TEET FT 0N
T, Fr5 gEEy 7EH AR o & wregw & ar o 7Hm

Tig, ag 4 i 3f2 A dew orgf i wiw o s f 7 3 9 38 19 e & ade ¥
wuTE ¥ faw 3t qur o 3l war e a7 R 0F R o OF Ay e v o) gt ot
areer Ut FOr Az gt vt Sz F orguriia wuT F ordy o F aiww qorgfd sufud aE
& A SufRaa waer & gl 21, SiF 7% F 7 o aEeaar F o9 giaed & A= T80 o Jav g
ot Oy Rufa #, sret v =afig S f&ar ararer TorgfF F s gt 8, 9% S 39 gHT 99T
HAT SATQAT Sfa 3TTRq HEed] i §€qT 43F & UHH & 07 ITh G=4T F FH g A7 § ;M
wfRra o Ft FTE-gAT agt Frit g w7 & A dod i 4

(4) 5 F¥ Fzowi § A= BFFu mu el w4 0w ger w7 § gawety & [ g s, tEr a8t
o Y Rafd #, gt srlRae seeat & afds 92t i degr Ft awr smoa S e arfie 78
B &, AT 1T F A w7 ¥ fFafia g F Rafa # sreger w1 Fortas w9 gom

(5) areme, af3 FufPers 21 &7, 987 wft Fz1 it sreerar w47, T eroet arquitafa # ag Bl 0w
ey % Y Ry fow ¥ B aeme F w0 F fw amRfEse w7 g¥m s 7f@ var amisT
AL I AZY (AT 7T & A7 1 F w2y 39 FoF F {0 qeqeq 7 G779 F T

(6) TR, I7F FEEat Y 3% WA E19 7 F7 T FH 37 GHE TS, TAF 35F &7 forfQd gaEar
3 off g § SF FY T, T AT qHT FT [=Er ger

g, dearaens 9 qet % A= # F O vy aewTios gEAT I A8 AT A5F qoT
THT A 7wy £t R dzw 1 oy Rt & ft ag & am

(7) 5% FT GAAT TeAF qEF FY FHE 3T G TC AT a7 grof-grd a7 g SHFE A AT EAAT A
A STE ST £ @S Fratery 7 afiera g7

(8) TRreeT AT &z% #T GrEwy, ¥77 4% FT FAGAT HT GE| & G 45%F & FH 4 FH
HATE Tg At w4

(9) i # fft w F1 enfier Fe & vyt &7 g, R F 9w d5F i g F
FH Y FH UF THTE Tl ol

o, areger fedt @ oy ofer e Y e ¥ g o oy sraeas gEeAr aE Se v g1
(10) wfsaT & woft vt F Fae & aeger #7 AfFo=a dfaw Frm

(11) e, Rzas F 806 F doF F durew &1 9} FRGT IR FMT AR T80 F AqHIeT F

Tt AT % wuft geeat # {afa &, o6 wrdgw F qrg-ury AT 70 At doveT w9
FY arelt a5 # a7 38 i ww gRfdm G smom

(12) Frdgw gREE 81 ST F Ferara A7 deae g0 g F R I F qorara 397 wrdgw
gfeasr & afwferfe far smom)

(13) 3fR 1< &1 #r¢ geey A1 F aquteafy 1 g forw f&mr, svma fiw dowt § afeafom g9
¥ SEHET BT ST & A7 JAHN/ITRT 4TS $T AZEGGT THTH FT & AT

(14) E Fr FEEFaT AgFATAT FAM

(15) &< 7 FvsT, a1 F yrew F & uF 9 F Orw awmr S, Ff) FEwEw § oiEmdy f R
¥, geey ¥ qermst BT s



40

THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11—SEC. 3(i)]

21. Fiae F 335~ (1) HZ AFFFATLET FoF F1, fieq AT =7 F 9 UF ForveT g€ F Wy w9
TET BT ST ATHTRT {12 FZHI FT Fo0ST AHTEIAF 7 F TT F F7TAT FTOT

(2) HTAE F sreme, 3% T F ST F AT FH F FH d9e F 19 aided gaeat £ gearmia asit
¥, e 61 do% arEfoa Fem

(3) e Fit &% F forw TS, v F o aeeat $i dear Fr arar g

(4) Fzers, 72 3uftya g a1, five § oft o351 i aegaar Fom dv 370 aqeRafi F,
AR F g amfAfds #1 gaeg do% ft aeggar w0m

(5) TrEX weT 4%% #1, dive F gaedl £ FEGAT F 9 425 F w4 ¥ W UF GHE TS,
e 7 et gemT afienfem som

qiq, WA F7 ey T Bft we &Y onfae w0 7 e 2 wE R R avns w1 8 gEer
T T En

(6) IT-afeffaw (1) ¥ B=ft 3uay ¥ g gu off, fia 71 aeger fft sraegs A9 w2y A=
FA & g sreahTiors guaT T diFe $ qarasreiT a5 e g3

(7) TR F oft ot & waer & Bz F e o1 Rl e 2em)

(8) TRz, ereaer & arqrteq & dive 6T 7w £t aitfagat &1 wrdgw P ot o8 f9e &
a¥ft weeat # e w8

iy, UA R Frgw @ afEntem 7 R s afy @9 3% dvam ¥ Re ¥ st awsdt
& T Herew 772 FrS AT &, F A1 Frdgw, de @ d3w F ghAfm w0 F R
ST

(9) Frigw fafar si dive ¥ sreer F g geaTalia & I ¥ devara, 3% wrdgw qieawr §
ataferfea B smom i 38 S e @ el oftae F gewt ¥ P satas aug ¥ S
FTATET g GAT TET FTUAT|

(10) svme Rafa &, e aery, B9 F 9= & 3990 T 85907 7 oy gry $
FILATS 1 RA1E 375 arqared & o e £t aerelt o § w7 73m)

22. faw wfafa $t d5%:- (1) G afwfy $ S5 ameamargar f o fmg w af § 797 77 3 %
Fg9T Ao F st

(2) faw afafa ¥ = weeat grer 39t o w1 g gy gem

(3) a1 ¥ eremer faw afAfy it doF i wemgar w0 wdiw I aqufRafa #, sreqer Bl Fft vs
gaer 1 At Rw do% ¥ O aegew F =7 F 0 F99 F OF awfads w7 g ¢ ol
eregey g U Ty =rfen &t arafAdse 78 G srar, a7 39 Raf § 39 455 6t eregemt ARas
ST T FHTI

(4) el S 1 T weaTa, =afi S5 &7 dwrer, dowt 6 guAT, FAGE § w8t F i aftala
FLAT AT FHEGAT HF ISz FAT 371fR, 92 fF o F oo vy g €, Sar & oRfRgw 20 #
fAfafde fmr o §, set a= 3 o, e oy $i Sowt % gy § smp i

(5) far wfafa it v+ I3% ¥ Frdge £ vF vy &1 #7 Gft ot

23.Wﬁtﬁﬂﬂﬂﬁ:-(ﬂé@:ﬁﬁmﬁ?ﬁ?ﬂwﬁaﬁﬁ?ﬁﬁﬁmﬁﬁaﬁf@amgﬁ,

ERIGE

(%) FAers, rexer;



[T [I—Evs 3(ii)] ST T (AT ; FETETIOT 4]
(@) a1 ¥ forw W g F AR weer a1 3w i e

() o F forg Trog e F AR 7Eer a1 39w e g
(=) el sfenfire seftare & d&f2a 91 F w2er a7 399 g afass gea

(3) ear ¥ v HAFraTeRy, UF S - g A1 3y ) o) g s ¥ gy amfiee
[ERUEILS

() W ¥ AT F &1 @, e ffts 418 grer i ardt &
() S0 & q-AT AT AfAET a1 7 Af% 9y ey w1 gt ward ot
(2) Wt ahe e i rarforfre a7 o #0ft she 5 s ot s 0, e

(%) 7g A< ¥ fRar-fader enfia, &< grer aravas yamafAw arpae ok @+ A det e oy ¥
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(&) T & FrET AT AT AT AT F WA AraeqF goraiAn Aqura A @+ fy A
A FT AFAFT ET Y 77 w4 F P deqm ¥ FrdfasaraT ¥ Py e amer ¥ ol
B ggS 7w # fAe @ e w2t A gz fiwr a1 gry awy gy 97 ohafie 6
STEAf

(M) g AT AT F=T T FTAT, G FAT, ATEHAT, ALV A T FET F Awiw B frug w5
ATFA AT FLA;

(%) T THATH FHTET F77 % oo Ieardy 21T S % =a% g sraeas qwET o
(%) 7 IUgH SHaTeT T AT a A wfrar =we w0 F Ry el st sravaw & 3% vy
F14 ¥ fore Rem-fFAer 2% % oo gaverft 2nft;

(9) =8 39 = F Foro aueiiar F24 #1 afiw g SF @y F ofae 78 wr mr £ ik @
¥ ¥ Y a9 a7 fare #r Ruem & aftw o 2em

(|) =¥ afafes aegell F aqare s awr @f3er Rfrder & arEret # sgara sor 51 aflwe
BT A9 ¥ g1 w3 e, varafaw aqaa F fFre & of afr & aftsm T dn

(3) waT ik wF wfAfy gear F g waet F fRafr e g ¥ Rem ¥ ddfaw wr v a
FTAT &7 fAwrre w50 a7 & 919 5% a9 a9y 07 5

(4) srara Rufa &, waw 4w g0 afffa F eremy o o Pt =1 gy F afe 57 3997 5

THIT AT TH ATHAT FT Ig WA A7 G qfAfF Fr ANE w7 gem o swaw ol fwto s
afaf ¥ arreft Sz & &1 v o Y 2nf

(5) wa o g Afafy 7 FzF sravamargET Ft off s frg s g uw e F Fw A
Y 9% 9T g

(6) wear @i wwt wfAf fit dzF F oy wrgfF = wzedt w1 gow R w9 ¥ F9 uF Ay wEew
grm

(7) 937 w==g ¥ ArewT ot e i wxegar aafy, fi af £ gefh

(8) wa iz w=H afAfy $it wl= dowt F Frdawy £t v 9fF a1 F wwer vt o
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(2) ot f=dY A s A g F Y O w1 anra geam # wavfte 9 & 986 o 6 fuf
#, 3% A€ fit Ir-alAfy & vy sroar div 3ww Aoy w5 Fd=r ar g6 9T g ar e G
ST

(3) RrFraasat T ag Af¥F1< T F a8 "g F Fg qvF w1 A TH7, AR I Uwr o A
BT 3% ATY 47T AR! {47 74T )

AT |
e faaw
(TRfTw 10 (10) ¥F)
1. TRATYTU- 9 AgAT #, 9 9% F q2@ § e au i 7 -

(F)  FHEE F gea & o vl v et ar @fEerns wiEiEt & #dw 9w aft =t
FF S & ST ST F AT G TR FAT 2

(@) mew ariew” ¥ FRes v veyE 218 af e 2 o aer ot senlRat saee
e arfera &

(m T ¥ wey  Fre § ager F orfhe 2 8-

(i) F=TE H/F Te/afA, JT2 97 FHATT F 914 77 77 £ 47 491, g zud T of av et aftafea
el ard & Ar FHArr & Y amafy ar Gl wam F1E F e F oF @y ¥ g grav )

(it) FH=TE F O AT A AT "ae 7 v et oft S 3w o o avg ¥ arfie g, g ag agr
|raeT agT aTiAe qgt grar & S T off v & am w07 e T8 & v R afwer
F F=TE afa € ar ag T w1 ¥ data

(iii) g s wafrT =i, v 309 g #7 fear g7 a1 FH=r & afd/medt F farg & gafda 2 e
FHATT 9T T 938 F 't gn
2. gafAssT- (1) at FH= geafser aan @ @ 7 G adfw o PR s & a8
AT
(2) weaT & wedt F=TE AaferfEe wef w99
(i) o= FRerasraT wmw &= a7 gfAw g § Swet A quer #r fAFRT 7192 w7 oy
FAT
(i) F o wataw g% v A Fofg a7 F1 v #9737 oo wdeat @t w v
Ratg yarsmTs i geafer & w4
(iii) TeaTATYEF, AgAT & AT FAaw w1 F9

(iv) THTARTE, THETT & & F4 FGT 30T AT, FHATAT, FRATRAT, TeqT F FoATeqay
AT AT WEEAT F 9T 3L, HEWTF TEa, FagarE® e agaefiear & Yo s

(v) & % RBa & Ry & =
(vi) FF FEAITET 3 979 GEITTEHF AT AHHF TEF F1 G970 7T A,
(vii) e % frear st arpeen & v atfae SR $i T w6
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(3) wft Ff=rdt, 59 7% % 37 dea & argT & wf e Ay AL Srar g Av ¥ wwtaw ¥
wfiFa gt X AEY B, FEA § Fratery & aweria g0y F Aree 97 I9edd g

(4) 7f2 Y f=reY & wedme F ame? #1 gfaT F1 37 Geur F ardifir sufRafa & Jwar ol
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i ardfE dud ar TR of ar,
i. @ Fg F oo gtT AT anrg;
jii. @ & ATE FT AR
iv.  ®IE AT HaT aEIT T REm; v
v.  ®IE aeg eaifem e, e o awifas o deedt sragr;
(6) #fR #E F=T Frd-raw w¥ A Iefizw & G4fdT el & F dow AT ST § A
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(7)ﬁﬁmﬂ%ﬁmmmqﬁmwwmw@mfw%%ﬁm
F1 A7 I7% oy Frd #3773 et o =R Ay v R A1 g eftem w3 i argem Tm
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vi.

vii.

viii.
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et Rerasrar o2 Awr-froft 707 F o fiftgr § sy w3 F Rusgar 2
FHATRAT 1 37 gfas =07 AT T F 37 997 970 @1 GO 9G¥ FEqT F el

HTESAF F99 F TG F S ¢ AT FHAET 75 g w0 B 9w g Rar war tar
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grawta® Aer-feorfirat & s arer FH=r # =7 F7 9=, oAt g el adarert
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STt & o T eroelT fRQrwraT Fv e aF & geqa a8 o0
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Frd FT e ft Ieow T FE A =7 Pafdi F deay 0F Bt arer™ w5t v, o =
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ix. e b # A 37 F R gaw wfwrt & of agar o Sl af 39 Rl il
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ATTYTFAT A2 gl
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T FATAT ZHT Tl &
(=) &Y Rere<at At waty =9 F avgy, Fafew a1 A areraredt & ant # watew w7 & giw
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GETIT

() TEqT F are F1 gfaw ey, Rt s €1 deaw F dafa F wt ¥ el T8
FT,

() S =T R e & ar aY anfier § a1 57 ara & wreT § 39 79 A A Ao fRes
& HTEAH & GEATH § Tehrel HLAT ST,

(%) WeaT F o F ewvra qaeft araer 1 w@ i w7y o 2% g wtErd ¥ ary A 5o
&t faega FroraT grf;

(=) =it Tl eft et et A wew F Ay AT s # onfae 9 & qge weaT
Il =fiwrdar # 1 gt 50 F fw, 379 0 qww wfiyerd F o 3w awwiy ¥ e
3t orat it w=f T 2nft;

() ¥4T F FHATE w4 A F Bl wd & oo F O PR g A s ¥ g v o
AT T ®Y A F TG R, AT FAW AOAFTE F grer A€ arfen T F wiomersy w7 w@r g,
af2 zad Ra zeoa grar §;

(1) Tt Ff=mdy #r 7 et & fore S B 3w aamar mr £, qTHEE, TR et @ e
¥ gFIF 7 F [ T S

T, FEA # R S F g SR i falz ¥ R w folr 1 R aw ©
Rafd &, 3u% safrra Aty sy e 727 26

() aTE R zehara wmweit F o v Rege AHifa aarmft s a7 Rufy a3 serw anft o Rl
Fd, e frg 78 aafte sweardt &, &1 aftome =2 % P ar o & Rt o weedt am
T AT W T AT (S T AT HE ) e F A7 FArwer F arar

5. HedT % Fe fAsiw e Rt =t &1 e ¥ o aw 3o ¥ o weet ¥ R e wr Iw
Y I FTAT T T IH TH AT UF & AToF (A17 Aer O18 27 727 2, Frerst F=vait a7 a5y #7 397,
weraeft B, qrREt & ey, A duarelt & wnfiem, I deam F st T8 aar § ot &, Adva
I qrHeI § srgt F Y Foelt ar de & 99-3 w1 A E, 3o B el doet a7 gers-

()  eam #r 98 sgaaT S A1 aPeEer At ey st &, R ag wiErd
FAT g
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(i) =& dwar it orga 31 & o wi=rd & G afesfH &)
(iii) AT T AEET FT A F T F AT AT AT-ATSA e Frdww F yrarforw wlt g1
(iv) e & ar Rt aweiar s & arfaer 2t & Sk forg b= o geamercat 2
(v) S IR FATT § T ereggareia & i frd ad=r b 2
(vi)y it sfr &, R Fier F gl an aqeu § s s gy a6 81
(vii) eI F FTT T T T 2
(2) wH=TRAET & B awve w1 Mator gem erfdesrd grr B smom)
6.  alf&s gwar- deam & aoft wf=rdy A 5F duar & g4fde A w1 arew w60
7. UwHifas e e e F a9y # g F et e IRT 9
T &7 arere w4 ST B F=ig aewr F sd=rhat o ey 2ar 2)

8. HEATA T GAT:- (1) FEATT FT 5 FHATL AT BT G F1 0T Freft afifRafd € gemr 3 <
ATYfE AT a7 Friars, fFewrfos Rarfram a1 w senfz & R aftd e 78 &, s
A9 Fdeq AT AT AT F Atz & arem srer et 2)

(2) F=tT weae F FHAAT F oo any Rt F s, deam F oft FEr e 59 ik
= gufwy, R arfers/mrafda ag a1 39% g &7 9257 2, i 9o 37
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sfaafaa 78 &) ar T warfae a1 daftr o oo $F afsmw afina &1

9. TvE T wEE YikAT- WA A A1 @ a1 FHAr 9 3 At F B oraet f e
FLAT B, THIF FTLATS & T Z02 FT qHT 2T

10. 99 G- A AT F Ivdw fRawt F sreda onfRer 78 B g §, 3 F=w AfRe (@)
7w, 1964 %F F 3wat & sieia qeramy SToar ST 6 Fehw aeawre F wd=hRat a7 oy gar

g
gét
(affT 12 39)

1. ger- (1) farft g weer #1 deue i dar § R w1 Rar srgm aRR 97 s & R ot

T T gt AT a1 faer gt Pore smuRaw wgar &, s aw B Ot squfRafy g sifgRe
92 77 faweft faer Fam Rt & oo 2 2

(2) Y s geer # 39 q@¥ F B0 S 9w g e, 9 e F g awetd
14 ¥ fory wfga £ srft, e e a7 3fdme & aftqem garafe g, sewad ¥ R
s wgrgaT, svare a1 weE AR ¥ wltga dear o gy a7 0 Gt o ool ¥
BIT Iy FITE ST 2

2. arfens ggt- wft Tt o R 1 arwfees gt F g 8 a1 uF Fervew ad § F
T g fRAfAfEe g2t ¥ gwar g

3. faow amsfews gt~ wft w15 R £ fdw srsfens gt ¥ ever 1, Rt swmr ¥
FEEA] T AT Ao, ATH-A1 G241 A7 FRAEE F arerenre s w01, 3979 afmfy
F doH H W A, -9 F Fro 1 F w9 ar 03 feft o waee ¥ R o e F e
F 9 &Y, F oo #40, 5t o At wreer & A wgrgar e & guersy Ag} S0 S
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Fd-3aq ggl v gfafda gdr- 9 grr aare v At F gqee auft s ad-aaT di)
gRafia gt ¥ gwar 3

rged, fge e frepRmem & g gt wrge, g s Rrg-dmare F o gt S fs
arE grer argarRe o a &, Y wd=rdy & & agi # oo & & smoeh

afSta gar- (1) oft = uF a9 § @19 BT & o@fiT gt F w2, 739 F 37 freror
T ¥ For T g9 G2 FT UF A7 F A Tewg 2 & aftew i afSw gt o1 aqEm
& S wFar 8, i aarg FET aHe # giewt UF K & g1 @A § aftw 6 gt 7y
& STt

(2) EFT F I AT gl ddt way F e A wwa 7, G w aSe gh Famw ¥
ST ST &, ST 576 aaraeor § a6 & 77 F foro 37t dardt i gt w357, 79 aeg F ey
6 &Y erafdr & 2o, S & vw 9d F agrefe Fervey § arar war €, 97 g R & ot
gat & fore 2 R erqufPaa @7 1 g9ar § ol e F S ot gyt # faw afsa gdt
& AT § FTHT FATOT

(3) =T g&t F arafdy F Frw, S & @ F ywafas fever # RfAEy fay mar §, sg @y
F afaf Ras e 32 Ry ofSie gt #1 aqem Ry mn g, 997 a2 s o aq @,
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(4) FHATE i fora gEr IwT @ ¥ w2z ¥ ot @ sfeFaw = & B 9w & oSl g
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q 39yt aF qF17 1 Jar F79 £ aiem 2t o a1 grr AR e s e e ¥
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(4) =T F "ew F g Far § wfafgfr & aafa i =fief s Fa G awrd
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(3) FE 1T FEET T FAATHFTA gt % ferg aft avy g afX s adfdw Rl gg
TR FC F TETATT A F g a1 oA A (3EH 9w gg i gt & feg sfea,
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10.  &F sl ¥ Bro apmEr- afX sy @eaT § FHEURT # F qerATd A7 uge ST AT gar 4
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1. qTaT- FE @ q=er it F o adt ae g st 7 g g sme f dema ¥ e e
T TR BRATEETT deA-TeT Tt 2 A FAMmT F aehraiiE sraeadardl w1 T A &

o gate @ 7797 2
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(13)
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NOTIFICATION
New Delhi, the 3rd March, 2021

S. 0. 1008 (E).—In exercise of the powers conferred by clauses (a), (b), (¢), (d), (g), (h), (i), (j), (k)
(1), (m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-
private Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes
the following Statutes of Indian Institute of Information Technology, Bhopal, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Bhopal, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- (1) In these Statutes unless the context otherwise requires,-
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6.

(a) “Act” means the Indian Institutes of Information Technology (Public-private Partnership)
Act, 2017(23 of 2017);

(b) *“Appointing Authorities” means the Board, if the appointment is made for faculty, or, if
the appointment is made for non-faculty staff where the maximum of the pay scale
exceeds the prevalent grade pay scale for Group *A’ Officers, and the Director, in all other
cases;

(c) ‘“‘Authorities”, ‘Officers’ and ““Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the
Institute;

(e) “Central Government” means the Government of India;
(f) “Dean” means the Dean of the Institute;

(g) “Department” or “Centre” or “School” means an academic department established to
impart instructions and for carrying out research activities in approved programs of the
Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under
section 20 of the Act;

(i) *“Head”, in relation to a Department or Centre or School, means the Head thereof;

(j) “hostel” means a hostel or hall of residence for the residence of the students of the
Institute;

(k) “Registrar” means the Registrar of the Institute:

() “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a
Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for
confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
suchconferment to the Visitor.

Departments of teaching.— (1)  The Board shall specify the academic units through which the
normal academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a
limited period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for
the entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as
may be assigned to him by the Director.

Fees.-Fees and its waiver, if any, shall be determined by the Board.
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- !nst_itution of fellowships and scholarships.- (1)The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate,

research and post-doctoral students for different academic programmes as may be decided by the
Board.

(3) The exhibitions, medals, prizes and other awards shall be decided by the Board.

8. Classification of staff.-The following shall be staff of the institute, namely: -
(a) Faculty;
(b) Non-faculty staff.

9. Appointments.-(1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(¢))

3)

“)

The Selection Committee in case of Professors shall consist of the following members, namely: -
() The Director, Chairperson:
(ii) One nominee of the Visitor, Member;
(iii)  Two experts from the panel of experts approved by the Board, Members;
(iv)  One expert from the panel of experts approved by the Senate, Member.

The Selection Committee for all other faculty positions shall consist of the following members,
namely: -

(i)  The Director, Chairperson;
(ii)  Two experts from the panel of experts approved by the Board, Members;
(iii)  One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

The Selection Committee for all officers shall be as under: -
(i) The Director — Chairperson;

(ii) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;

(v) Registrar, except for the post of Registrar.

(5) The Selection Committee for all other posts shall be as under: -

(6)

)

(i) The Director or his nominee appropriate to the post - Chairperson;

(i) One expert nominated from the list of Board experts - Member;

_ (iii) One expert nominated by the Director - Member;

(iv) Registrar.

The list of experts nominated by the Board and the list of experts nominated by the Senate shall
be approved by the Board and Senate, respectively.

For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have
faculty members from different disciplines, then there shall be one list each of Board and Senate
experts for each discipline, and candidates from a discipline shall have experts from that
discipline.
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10.

11.

(8)

All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely: -

(M

(2

3)

“
(5)

©6)

(7

8)

®)

Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board:

Provided that the Board may, for sufficient reasons, relax the medical requirements in any
particular case or class of cases, subject to such conditions, if any, as may be laid down by the
Board.

Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institutes
shall ordinarily be made on probation and after successful completion of probation,the appointee,
if confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of
the Act and the Statutes, till the end of the month in which he attains the age of superannuation as
per the recruitment rules. The period of probation shall automatically be extended till the
appointee is confirmed in the post.

An employee may after completion of twenty years qualifying service, and by giving notice of not
less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be re-employed, till the end of the semester or, with the
approval of the Board till the end of the academicyear, as may be considered appropriate in the
circumstances of each case.

Any other re-employment of staff shall require the approval of the Board.

An employee of the Institute shall devote his or her whole time to the service of the Institute and
shall not engage, directly or indirectly, in any trade or business or any other work which may
interfere with the proper discharge of his or her duties:

Provided that the restrictions shall not apply to academic work and consultative practice
undertaken with the prior permission of the Director. or in accordance with the procedures laid
down by the Board from time to time.

The appointing authority may have the power to terminate the services of any employee by giving
three months’ notice or ‘on payment of three months’ salary in lieu thereof, on medical grounds,
if the medical Board appointed by the Board, has certified that such staff is unfit for performing
the duty and his retention in service is considered undesirable by such appointing authority.

The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing or on
payment of three months’ salary in lieu thereof.

An employee of the Institute may resign from his or her service by giving the appointing authority
three months’ notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period
or call upon the employee concerned to continue till the end of the academic session in which the
notice is received.

An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or herin accordance with the procedure and rules made in
this behalf by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in Schedule I.

Appointments on contract basis.- (1)Notwithstanding anything contained in these Statutes, the Board
may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of

the Chairperson of the Board.
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12.
13.

14.

15.

16.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

Leave.- The leave of the employees shall be governed as per the provisions specified in Schedule I1.

Residential accommodation of employees.- (1) The employees of the Institute shall be eligible for
allotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

(2) An employee of the Institute who has been allotted accommodation for residential purpose, shall
be charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.

Retirement benefits.- The employees of the Institute, shall be governed by the New Pension Scheme
of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the
institute.

Powers of the Chairperson.- (1) The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule II1.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

Powers and duties of Director.- (1) The Director shall be the appointing authority of.-

(i) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(ii) Heads of Departments or Schools or Centres of academic and administrative units;

(iii) Chief Warden, Wardens, and Assistant Wardens of the Hostels and faculty associated
facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to
time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every
such re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty-four months of
payment and every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee
appointed by the Board for such purpose subject to such financial limit, as may be specified by
the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.



54 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC. 3(ii)]

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years® duration on consolidated pay
and under report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as
they are applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the
Registrar as he or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month,
the Board may, if it thinks fit, authorize the Director to take over or assign the function of the
Registrar as aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing
and be made in the name of the Institute and every such contract shall be executed on behalf of
the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge
his or her functions owing to absence, iliness or any other cause, the Director may discharge the
functions assigned to the Chairperson.

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a
Chief Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period
of two years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief
Warden to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this
behalf with the prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only to the
contributing faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall be

authenticated by the signature of the Registrar or any other person authorized by the Board in this
behalf.

20. Meetings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2)  The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.
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21.

3

4)

()

(©6)

@)
(6))

®

(10)
Q)

(12)
(13)

(14)
(15)

A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a
week from the date of such adjournment, at the same time and place, or on such other day and
such other time and place as the Chairperson may determine, and if at such a meeting a
quorum is not present within half-an-hour from the time appointed for holding the meeting,
the members present shall be a quorum, as long as it does not fall below thirty percent.of the
total membership and in such cases where an adjourned meeting started without normal
quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be
the same as that for the originally scheduled meeting.

All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson
and., if the votes are equally divided, the Chairperson shall have the casting vote.

The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then the Board
members may elect the Chairperson for that meeting.

The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the
meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to
consider urgent special issues, and the quorum of such special meeting shall be the same as of
the regular meeting.

The notice of meeting may be delivered either by hand or by registered post or by e-mail to
each member at their address as recorded in the office of the Board.

The Registrar shall circulate the agenda of the meeting to the members at least two weeks
before the meeting, except in case of special meeting.

Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least
one week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

The decision of the Chairperson in regard to all questions of procedure shall be final.

The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and
the minutes, along with any amendment suggested, shall be confirmed at the next meeting of
the Board or by way of circulation.

After the minutes are confirmed and signed by the Chairperson, they shall be recorded ina
minute book.

If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

Membership on the Board shall be non-transferable.

The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

Meeting of the Senate.- (1) The Senate shall meet as often as necessary, but ordinarily not less than
four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.
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(2) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty percent.of the members of the Senate shall convene a meeting of the
Senate.

(3) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(4) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(5) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(6) Notwithstanding the provisions of sub-statute (1), the Chairperson of the Senate may call for
an emergency meeting of the Senate at short notice to consider any urgent special issues.

(7) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(8) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any
suggested, shall be placed for confirmation at the next meeting of the Senate.

(9) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the
Senate, the Board and the Council at all times during office hours.

(10) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in
his or her absence, the Chairperson, may nominate any one of the members to act as the
Chairperson for any particular meeting and if such a nomination is not made by the
Chairperson, then, the Director may act as the Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to
the meetings of the Board as specified in Statute 20 shall, so far as may be, be applicable in
relation with the meetings of the Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting of
following members, namely: -

(i) Director, Chairman;

(if)  Nominee of the Government of India on the Board or his nominee;
(iii)  Nominee of the State Government on the Board or his nominee;

(iv)  Member of the Board belonging to an industry partner or his nominee;

(v) Two Deans of the Institute, one handling Estate Matters and the other to be
nominated by the Director;

(vi)  Two experts from outside the Institute, appointed by the Board;
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(vii) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge
of the Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely: -

() it shall be responsible, under the direction of the Board, for construction of all major
capital works after securing from the Board the necessary administrative approval and
expenditure sanction;

(ii) it shall have the power to give the necessary administrative approval and expenditure
sanction for minor works and works pertaining to maintenance and repairs, within the
grant placed at the disposal of the Institute for the purpose. The financial limit shall be
rupees fifty lakh in the first instance and the limit will be changed from time to time by
the Board;

(iii) it shall prepare estimates of cost of buildings and other capital works, minor works,
repairs, maintenance and the like:

(iv)  itshall be responsible for making technical scrutiny as may be considered necessary by it;

(v) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

(vi) it shall have the powers to settle rates not covered by tender and settle claims and disputes
with contractors;

(vii) it shall have powers to approve exira items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as
administrative approval.

(3) The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it
from time to time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and
Works Committee and the Board at its next meeting of the Building and Works Committee and of
the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) The tenure of every member other than ex-officio members, shall be three years.

(8) A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24, Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure
of its decisions on Institute website in order to enhance transparency.

(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in
place in the Institute, the same shall be referred to the sub-committee of the Board and the
decision thereof shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or she is
of the opinion that justice has not been done by the Decision of the Board.
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SCHEDULE I
CONDUCT RULES
(see Statute 10(10))
1. Definitions.- In this Schedule, unless the context otherwise requires, -

(a) “employee™ means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute:

(b) “competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

(c) "members of family" in relation to an employee includes, -

(i)  the wife or husband, as the case may be, of the employee, whether residing with the
employee or not but does not include a wife or husband, as the case may be, separated from
the employee by a decree or order of a competent Court:

(i) son or daughter or step-son or step-daughter of the employee and wholly
dependent on him, but does not include a child or step-child who is no longer
in any way dependent on the employee or of whose custody the employee
has been deprived by or under any law:

(iii) any other person related, whether by blood or marriage to the employee or to the
employee's wife or husband, and wholly dependent on the employee.

2. Integrity: - (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice.

(2) All employees of the Institute shall, -
i

) strive to develop knowledge and understanding of their area of expertise or professional
field;

(ii)  exercise their best professional and ethical Jjudgment and carry out their duties and functions
with integrity and objectivity;

(i) act promptly, diligently and conscientiously;

(iv)  act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute
and members of the public with respect, impartiality, courtesy and sensitivity;

(v)  avoid conflicts of interest;
(vi)  maintain a co-operative and collaborative approach to working relationships; and
(vii)  protect the Institute’s intellectual property arising from teaching and research.

(3) All employees shall be present in the Institute as per the prescribed office hours unless they have
been assigned duty outside Institute or are on officially sanctioned leave.

(4) If an employee’s professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment. the same shall be discussed with the
Head of the Department or Director.

(5) Any employee who is in charge of a work place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation. -For the purposes of this sub-rule, the term “sexual harassment” includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as, -

(i)  physical contact and advances:
(ii) demand or request for sexual favours:
(iii) sexually coloured remarks;

(iv) showing any pornography; or
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(v) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

(6) Any employee found indulging in any act of sexual harassment at work-place, shall be liable for

disciplinary action as per the rules of the Institute.

(7)No employee shall accept or permit any member of his family or any other person acting on his or

her behalf to accept, any gift.

3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines,
namely: -

()
(i)

(iii)

@iv)

)
(vi)

(vii)

the Institute encourages its employees to disseminate results of research or scholarship undertaken
in the Institute on an open and timely basis to the broader scholarly community;

the Institute encourages its employees to participate in public debate and be available to the media
for comment in their field of expertise.

employees shall maintain the highest professional and ethical standards when they associate
themselves with the Institute in public statements, and an employee shall ensure that no public
statement made by him shall bring the [nstitute into disrepute;

employees contributing to public commentary shall identify themselves using their title, and
qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization:

all statements made by employees in the capacity as experts in their fields of expertise or
specialization shall be accurate, professional and exercise appropriate restraint;

when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

only those employees officially appointed on behalf of the Director to represent the Institute shall
comment publicly for the Institute on policies of the Institute, and all administrative issues;

(viii) while publicly communicating on any matter. employees shall be mindful that they show respect

(ix)

for the opinions of others, do not injure a person's reputation or create a basis for defamation
action and in such cases, the Institute shall not be responsible for any claims for defamation or
otherwise which may be instituted for such comment;

an employee shall obtain prior permission from competent authority in case he is called upon to
give evidence in connection with any enquiry conducted by any person, authority or committee:

Provided that no permission shall be required to give evidence before internal committees
of the Institute or in case of judicial enquiries.

4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely: -

(2)

(®)
(©)
¢

(e)

Employees hall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financial interests;

all stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;
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(f) all employees, before entering into any Memorandum of Understanding with an outside
company or organization shall have to discuss the terms and conditions in the agreement with
competent authorities in order to ascertain acceptability of the same to the Institute;

(g) an employee of the Institute shall dissociate himself from any action that heorshe is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

(h) an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities in
the Institute shall be influenced by considerations of personal financial gains;

(i)  the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

Financial interests outside the Institute.-(1) An employee shall disclose personal financial interests
and those of the members of his family when he has one or more financial interests, including
payment for services or teaching, income from consulting fees, honoraria, royalties from intellectual
properties not owned by the Institute, especially in cases where they are dealing with any company or
organisation unless such company or organisation-

(i)  funds research programmes or projects at the Institute in which the employee is involved:;
(ii) licenses intellectual property in which the employee has a financial interest;

(iii) sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

(v) makes a product that is under study in which the employee is involved, or
(vi) has interests that can have a potential influence on the employee’s scholarship or research;
(vii) has been incubated by the institute.

(2)  Assessment of conflicts of interest of employees shall be conducted by the competent authority.

Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual
property.

Political Activity.- Every employee of the institute shall be governed by the rules of theGovernmentof
India as applicable to the Central Government employees relating to political activities.

Information to institute:- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

(2) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the
Central Government.

Note: Ownership implies legal ownership as per records (such as but not restricted to registration,
lease, mortgage, etc.,) or physical ownership or possession of the asset.

Punishments and due process.- Any student or employee of the Institute who violates any provision
of these rules shall be liable to be punished after due process.

Saving clause.- Matters which are not covered by the above rules shall be dealt within accordance
with the provisions of the Central Civil Services (Conduct)Rules, 1964 as applicable to the Central
Government employees.
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SCHEDULE-11
LEAVE RULES
(see Statute 12)

Leave.-(1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on
approved deputation or on foreign service terms.

(2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided
by the Institute or Government of India approved Institute projects or any such agency.

Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

Special casual leave.-All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed
Institutes and Universities, selection committee meetings, court appearances in public interest, or any
other purpose as it deems fit by the Director, when travel support in all these cases are not from the
Institute.

Half pay leave and commuted leave.-All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

Maternity, paternity and child care leave.-Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee up to two children.

Earned leave.-(1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen
days of earned leave during a semester, subject to not more than seven days at a time unless in
exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned
leave, which will enable his preparation for the ensuring semester in a free environment, with
the implication that during the vacation period as defined in the academic calendar for a year,
she or he is entitled to two days of absence for every day of earned leave granted and such leave
during vacations shall be called as special earn leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the
period for which she or he has been granted the special earned leave, a faculty member shall
remain on duty, engaging in research, supervision of projects, conducting on-campus extension
activities, institute administrative duties, etc. and credit to earned leave shall be made on the first
day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated
up to a maximum of three hundred days.

Leave on academic grounds.-(|)Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation. —(1)For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of
one semester with the provision of prefixing or suffixing of vacation periods or both shall be
termed short leave and any leave of absence overlapping two or more semesters shall be
termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary
to the faculty member on leave on foreign service terms.
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(4) The terms of deputation to foreign services of faculty member shall be normally granted only
for proceeding to head a government institution, Government organisation or a government
body like the Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution
towards General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.-(1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and
suffixing vacation periods.

(2) Salary during sabbatical leave. -First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and
commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already
spent six years at the Institute since availing the last sabbatical (including leave as due availed
restricted to casual, earned and commuted leave) and the number of sabbatical leave shall be
limited to three in the entire service period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after
initially joining the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical leave and this may be relaxed up to two
years for Assistant or Associate Professors for availing long leave for the first time in their tenure as
faculty members at the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough
faculty members to handle the academic requirements.

12, Saving Clause.-The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE I11

CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this ............. R <
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology (hereinafter called the Institute), incorporated

under the Indian Institutes of Information Technology (Public-private Partnership) Act, 2017 (Act 23 of
2017).

WHEREAS in terms of section 23 of the Indian Institutes of Information Technology (Public-private
Partnership) Act, 2017 (Act 23 of 2017)(hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

(N This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable
to permanent confirmed employees.

(2)  The appointee shall be on service under the agreement for a period of............years with effect from
........................ that is date of joining the post:
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@

(6]

(6

(™)

(®)

©
(10)
(11)

(12)

(13)

(14)

Provided that if the appointee on conclusion of the period of service mentioned above is
below 70 years of age, his service shall continue till the 30th of June of the academic year in which
the appointee concludes the said period of service or till he attains the age of 70, whichever is
earlier.

The appointee shall be the Principal academic and Executive Officer of the Instituteand serve the
Institute with powers and duties provided in the said Act and Statutes.

The appointee shall devote his whole time to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall
be treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Official Secrets Act, 1923 (19 of 1923).

During the period of his service except in respect of any period of suspension and also of any period
of leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay
OF RS..csssmonns in the Scale of Rs: .....oooeviiinns provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as
may be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, €tc., as may be admissible from time to time
as per rules of the Institute.

During his service as Director, in the event of the appointee being employee of any other Institute
and enjoying the benefits under some pension scheme of the Government of India or a State
Government, he shall continue to subscribe to that scheme and his contributions and the Institute’s
contributions as required will be accumulated and transferred to the Parent Institute.

In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of
the scheme for the period of his serwice under this contract like other permanent employees of this
Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by
the Institute, be entitled to receive the whole or in part as may be determined by the Institute the
benefits of any improvements in the revision of pay and retirement benefits that may be effected by
the Institute subject to the date of these presents in the terms and conditions of the service of
members of the branch of Institute, service to which he may for the time being belong, and the
decision of the Institute in respect of such improvement in the terms and conditions of their service
of appointee shall operate so as to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute
as may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as
provided for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be
left to him as an encouragement for continuing his work in that line and he shall also be allowed to
do consultancy and retain benefits of the same as per rules laid down by the Board from time to time.
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(15)

(16)

(17)

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months’ notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to
give the appointee a sum equivalent to the amount of his basic pay for three months and the
appointee may also terminate his service by giving to the Institute three calendar months’ notice in
writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of .....................cc..............Subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will
be governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of
Governors of the Institute has hereinto set his hand and the appointee has here unto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,

Bhopal By the Chairperson ; Indian Institute of Information
Board of Governors of the Technology Bhopal

Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee IIT Bhopal

In the presence of signature of

witness with address

[F. No. 52-2/2017-TS:I]
RAKESH RANJAN,Addl. Secy. (TE) M/oE,
Secy., Coordination forum I1ITs (PPP)



